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D .  O t h e r  S u p e r v i s o r y  O f f i c e s  a n d  S t a f f  
A i k e n :  
A r e a  V R  O f f i c e  
R a y m o n d  W .  M i z e l l  
8 5 5  Y o r k  S t r e e t ,  N . E .  
A l l e n d a l e :  
V R  S u b - o f f i c e  
6 0 6  W a l n u t  S t r e e t  
A n d e r s o n :  
A r e a  V R  O f f i c e  
R o b e r t  E .  P e t t i g r e w  
3 0 0 1  M a l l  R o a d  
P a t r i c k  B .  H a r r i s  P s y c h i a t r i c  
H o s p i t a l  
R o g e r  L .  P e d r i c k  
U . S .  # 7 6  a t  R o a d  # 1 0 0  
B e a u f o r t :  
A r e a  V R  O f f i c e  
C o n s t a n c e  S .  G a r d n e r  
H i g h w a y  # 1 7 0  
C a m d e n :  
A r e a  V R  O f f i c e  
R o y  E .  B u r b a g e  
1 5  B a t t l e s h i p  R o a d  E x t .  
C h a r l e s t o n :  
A r e a  V R  O f f i c e  
J a m e s  N .  B e n t o n  
4 3 6 0  D o r c h e s t e r  R o a d  
D D D  R e g i o n a l  O f f i c e  
M i c h a e l  H .  L u s s i e r  
2 0 9  F a i r f i e l d  P a r k ,  H w y .  # 7  
1 0 6 4  G a r d n e r  R o a d  
M e d i c a l  U n i v e r s i t y  H o s p i t a l  
F a c i l i t i e s  
G .  D a v i d  S m o a k  
M e d i c a l  U n i v e r s i t y  o f  S o u t h  
C a r o l i n a  
1 7 1  A s h l e y  A v e n u e  
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C o l u m b i a :  
A r e a  V R  O f f i c e  
H .  W e h m a n  S i e l i n g  
1 3 3 0  B o s t o n  A v e n u e  
W e s t  C o l u m b i a  
C o r r e c t i o n a l  P r o g r a m s  
J a m e s  L .  R i c e  
W a t k i n s  P r e - R e l e a s e  C e n t e r  
1 7 0 0  S t .  A n d r e w s  T e r r a c e  R o a d  
D D D  R e g i o n a l  O f f i c e  
J a m e s  S .  H o w i e  J r .  
S u i t e  3 0 0  
3 6 0 0  F o r e s t  D r i v e  
G .  W e r b e r  B r y a n  P s y c h i a t r i c  
H o s p i t a l  
F r a n k  V .  G r o b u s k y  
2 2 0  F a i s o n  D r i v e  
E a r l e  E .  M o r r i s  J r .  A l c o h o l  a n d  
D r u g  A d d i c t i o n  T r e a t m e n t  
C e n t e r  
F r a n k  V .  G r o b u s k y  
6 1 0  F a i s o n  D r i v e  
S t a t e  H o s p i t a l  R e h a b i l i t a t i o n  
F a c i l i t y  
F r e d e r i c k  C .  J o n e s  
B a b c o c k  B u i l d i n g  
2 1 0 0  B u l l  S t r e e t  
V R  S u b - o f f i c e  
F r e d e r i c k  A .  L o r d  
4 6 0 0  F o r e s t  D r i v e ,  S u i t e  1  
W i l l i a m  S .  H a l l  P s y c h i a t r i c  I n s t i t u t e  
F r e d e r i c k  C .  J o n e s  
2 4 1 4  B u l l  S t r e e t  
Y o u t h  S e r v i c e s  F a c i l i t y  
B i r c h w o o d  C a m p u s  
5 0 0 0  B r o a d  R i v e r  R o a d  
C o n w a y :  
A r e a  V R  O f f i c e  
S a l l y  C .  D a n i e l  
3 0 0 9  4 t h  A  v e n u e  
Dillon: 
VR Sub-office 
South Second Avenue 
Florence: 
Area VR Office 
B. Keith Floyd 
W. Darlington Street at Jody 
Palmetto Center 
Robert L. Stevens 
Route 2, Stokes Road 
Gaffney: 
VR Sub-office 
1539 Old Georgia Highway 
Georgetown: 
VR Sub-office 
1777 North Fraser Street 
Greenville: 
Area VR Office 
O.D. Parker 
105 Parkins Mill Road 
DDD Regional Office 
Paul M. Kelly 
Suite 208 
300 University Ridge 
Holmesview Center 
Joe E. Aiken 
Route 8 
Old Easley Bridge Road 
Greenwood: 
Area VR Office 
H. Chris Caver 
2345 Laurens Highway 
Hartsville: 
VR Sub-office 
118 West College A venue 
Kingstree: 
VR Sub-office 
405 Lane Road 
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Lancaster: 
Area VR Office 
Johnny Dewese 
Roddey Drive 
Laurens: 
Area VR Office 
Charles M. Wilson 
Laurens-Clinton Highway #76 
Clinton 
Marlboro: 
Area VR Office 
Larry M. McAlister 
Route 4, Box 66 
Bennettsville 
Moncks Comer: 
Area Sub-office 
111 Pine Street 
Newberry: 
VR Sub-office 
2119 Wilson Road, Hwy. #76 
Oconee-Pickens: 
Area VR Office 
Lillian N. Rochester 
1951 Wells Highway 
Seneca 
Orangeburg: 
Area VR Office 
John A. Lybrand 
780 Joe S. Jeffords Highway, S.E. 
Ridgeville: 
MacDougall Youth Program 
Duncan S. Felder Jr. 
Route 1, Highway #27 
Rock Hill: 
Area VR Office 
W. David Smith Jr. 
1020 Heckle Boulevard 
Spartanburg: 
Area VR Office 
C. Martin Isetts 
353 South Church Street 
S u m m e r v i l l e :  
V R  S u b - o f f i c e  
1 3 3  E a s t  F i r s t  N o r t h  S t r e e t  
S u m t e r :  
A r e a  V R  O f f i c e  
E m m e t t  W .  T o l s o n  J r .  
1 7 6 0  N o r t h  M a i n  S t r e e t  
U n i o n :  
V R  S u b - o f f i c e  
D u n c a n  B y - P a s s  
W a l t e r b o r o :  
A r e a  V R  O f f i c e  
W i l l i a m  B .  R o g e r s  
I n d u s t r i a l  P a r k  
5 2 1  R e c o l d  R o a d  
W e s t  C o l u m b i a :  
C e n t e r  f o r  R e h a b i l i t a t i o n  
T e c h n o l o g y  S e r v i c e s  
A n t h o n y  J .  L a n g t o n  J r .  
1 4 1 0 - C  B o s t o n  A v e n u e  
E v a l u a t i o n  C e n t e r  
L u c e r n e  W .  M e l t o n  
1 4 0 0  B o s t o n  A v e n u e  
C o m p u t e r  T r a i n i n g  P r o g r a m  
J a m e s  L .  W a s h a m  
1 4 1 0 - A  B o s t o n  A v e n u e  
D D D  C e n t r a l  O f f i c e  
R i c h a r d  A .  V a n d i v e r  
1 2 5 2  B o s t o n  A  v e n u e  
I n d e p e n d e n t  L i v i n g  P r o g r a m  
D a v i d  C .  L e v e r  
1 4 1 0 - C  B o s t o n  A v e n u e  
M u s c u l a r  D e v e l o p m e n t  P r o g r a m  
A l a n  C .  F r e d e r i c k  
1 4 1 0 - D  B o s t o n  A v e n u e  
R e h a b i l i t a t i o n  E n g i n e e r i n g  
P r o g r a m  
G r e g o r y  W .  M c G r e w  
1 4 1 0 - C  B o s t o n  A v e n u e  
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S o u t h  C a r o l i n a  A s s i s t i v e  
T e c h n o l o g y  P r o j e c t  
L a N e l l e  C .  D u R a n t  
1 4 1 0 - C  B o s t o n  A v e n u e  
S t a t e  O f f i c e  
1 4 1 0  B o s t o n  A v e n u e  
W i l  L o u  G r a y  O p p o r t u n i t y  S c h o o l  
V R  E v a l u a t i o n  U n i t  
L a R u e  B e t t i s  
W e s t  C a m p u s  R o a d  
W i n n s b o r o :  
V R  S u b - o f f i c e  
1 2 0  N o r t h  C o n g r e s s  S t r e e t  
IV. Management Organizational Chart 
Attorney 
ssistant 
Commissioner 
Administrative 
Services 
Agency Board 
Commissioner 
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Center for 
Rehabilitation 
Tech. Services 
Internal 
Audits 
Medical 
Advisory 
· ector 
Disability 
Determination 
Division 
V .  I n t e r n a l  C h a n g e s  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o f f i c i a l l y  e s t a b -
l i s h e d  t h e  S o u t h  C a r o l i n a A s s i s t i v e  T e c h n o l o g y  P r o j e c t  u n d e r  a  g r a n t  a w a r d e d  
b y  t h e  N a t i o n a l l n s t i t u t e  o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  R e s e a r c h  ( N I D R R ) ,  
a n  a r m  o f  t h e  D e p a r t m e n t  o f  E d u c a t i o n  i n  W a s h i n g t o n ,  D . C .  
( A d a p t i v e  a i d s  o r  d e v i c e s  w h i c h  h e l p  i n d i v i d u a l s  w i t h  d i s a b i l i t i e s  b e c o m e  
m o r e  i n d e p e n d e n t  i n  e d u c a t i o n ,  e m p l o y m e n t ,  d a i l y  l i v i n g  a n d  r e c r e a t i o n  a r e  
n o w  r e f e r r e d  t o  a s  a s s i s t i v e  t e c h n o l o g y . )  
T h e  p r o j e c t  w i l l  i n c l u d e  c e n t r a l i z e d  s t a t e w i d e  t e c h n i c a l  a s s i s t a n c e ,  i n f o r m a -
t i o n  a n d  t r a i n i n g  r e s o u r c e s ;  f o u r  r e g i o n a l  t e c h n o l o g y  s e r v i c e  a r e a s  p r o v i d i n g  
d i r e c t  c l i e n t  s e r v i c e s ,  f o u r  u s e r  a s s i s t a n c e  c e n t e r s  p r o v i d i n g  l o c a l - l e v e l  i n f o r -
m a t i o n ,  c o m m u n i t y  d i s s e m i n a t i o n  p o i n t s ,  a n d  a  m o b i l e  l i n k  u s i n g  a  v a n  
w h i c h  t r a v e l s  t h e  s t a t e  s e r v i n g  t h e  r u r a l  p o p u l a t i o n .  
O n  O c t o b e r  1 0 ,  1 9 9 1 ,  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  b r o k e  g r o u n d  f o r  t h e  c o n s t r u c t i o n  o f  t h e  B e r k e l e y - D o r c h e s t e r  V o c a -
t i o n a l  R e h a b i l i t a t i o n  W o r k  T r a i n i n g  C e n t e r .  T h e  1 7 , 8 3 4  s q u a r e - f o o t  c e n t e r  i s  
l o c a t e d  o n  H i g h w a y  # 1 7 - A ,  h a l f w a y  b e t w e e n  M o n c k s  C o m e r  a n d  S u m m e r v i l l e  
a n d  e i g h t  m i l e s  f r o m  e a c h  t o w n .  T h e  p r o g r a m s  o f f e r e d  a t  t h e  n e w  r e h a b i l i t a -
t i o n  w o r k  t r a i n i n g  c e n t e r  w i l l  h e l p  m a n y  i n d i v i d u a l s  w i t h  d i s a b i l i t i e s  r e t u r n  
t o  t h e  j o b  m a r k e t  a s  a c t i v e ,  s u c c e s s f u l ,  c o n t r i b u t i n g  e m p l o y e e s .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ' s  G e o r g e t o w n  S u b - o f f i c e  m o v e d  
f r o m  i t s  o f f i c e  a t  1 0 3  Q u e e n  S t r e e t  t o  n e w  f a c i l i t i e s  l o c a t e d  a t  1 7 7 7  N o r t h  
F r a s e r  S t r e e t  d u r i n g  A p r i l  o f  1 9 9 2 .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ' s  K i n g s t r e e  S u b - o f f i c e  m o v e d  
f r o m  i t s  o f f i c e  a t  1 1 4  N o r t h  A c a d e m y  S t r e e t  t o  n e w  f a c i l i t i e s  l o c a t e d  a t  4 0 5  
L a n e  R o a d  d u r i n g  J u n e  o f  1 9 9 2 .  
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VI. The South Carolina State Agency 
of Vocational Rehabilitation 
The South Carolina State Agency of Vocational Rehabilitation sets policy 
under which the South Carolina Vocational Rehabilitation Department oper-
ates. 
The seven members, appointed by the governor and confirmed by the Senate, 
serve seven-year terms. 
Each member represents one congressional district and there is also one 
member-at-large. 
E. Roy Stone Jr., Greenville 
4th Congressional District, 1993 
chairman 
H. Lucius Laffitte, M.D., Allendale 
member-at-large, 1999 
vice chairman 
Phillip J. Canders, Blythewood 
2nd Congressional District, 1994 
Harry W. Findley, Anderson 
3rd Congressional District, 1996 
H. Allen Morris, Moncks Corner 
6th Congressional District, 1995 
Alease G. Samuels, Walterboro 
1st Congressional District, 1993 
J. Hewlette Wasson, Laurens 
5th Congressional District, 1998 
In addition, Joe S. Dusenbury, commissioner of the South Carolina Voca-
tional Rehabilitation Department, serves as the agency's secretary. 
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V I I .  H i s t o r y  
1 9 2 0  
W o r l d  W a r  I  c r e a t e s  a  n e e d  f o r  a  p r o g r a m  t o  r e t u r n  a  l a r g e  p o p u l a t i o n  o f  
v e t e r a n s  w i t h  d i s a b i l i t i e s  t o  g a i n f u l  e m p l o y m e n t .  
C o n g r e s s  p a s s e s  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t  e s t a b l i s h i n g  t h e  O f f i c e  o f  
V o c a t i o n a l  R e h a b i l i t a t i o n  w i t h i n  t h e  f e d e r a l  g o v e r n m e n t .  
P r e s i d e n t  W o o d r o w  W i l s o n  s i g n s  i n t o  l a w  t h e  S m i t h - F e s s  A c t  m a k i n g  
a v a i l a b l e  f i n a n c i a l  a i d  t o  a l l  s t a t e s - a i d  t o  h e l p  t h e m  d e v e l o p  p r o g r a m s  o f  
g u i d a n c e ,  t r a i n i n g  a n d  p l a c e m e n t  f o r  p e o p l e  w h o s e  p h y s i c a l  d i s a b i l i t i e s  
m a k e  t h e m  v o c a t i o n a l l y  h a n d i c a p p e d .  
1 9 2 7  
S u c h  a  r e h a b i l i t a t i o n  p r o g r a m  d o e s  n o t  s t a r t  i n  S o u t h  C a r o l i n a  u n t i l  1 9 2 7 ,  
w h e n  t h e  S o u t h  C a r o l i n a  G e n e r a l  A s s e m b l y  a u t h o r i z e s  t h e  s t a t e  s u p e r i n t e n -
d e n t  o f  e d u c a t i o n  t o  a c c e p t  t h e  f e d e r a l  f u n d s  a v a i l a b l e  f o r  v o c a t i o n a l  r e h a b i l i -
t a t i o n  a n d  t o  c r e a t e  t h e  D i v i s i o n  o f  V o c a t i o n a l  R e h a b i l i t a t i o n  o f  t h e  S o u t h  
C a r o l i n a  D e p a r t m e n t  o f  E d u c a t i o n .  
W i t h  a  s t a f f  o f  t w o  p e o p l e ,  t h e  D i v i s i o n  o f  V o c a t i o n a l  R e h a b i l i t a t i o n  b e g i n s  
p r o v i d i n g  v o c a t i o n a l  t r a i n i n g  f o r  p e r s o n s  w i t h  p h y s i c a l  d i s a b i l i t i e s  t h r o u g h  
v o c a t i o n a l  s c h o o l s  i n  C h a r l e s t o n  a n d  G r e e n v i l l e  a n d  t h r o u g h  o n - t h e - j o b  
t r a i n i n g .  
1 9 3 5  
T h e  F e d e r a l  S o c i a l  S e c u r i t y  A c t  o f  1 9 3 5  e n d o w e d  t h i s  t e m p o r a r y  f e d e r a l  
t r a i n i n g  p r o g r a m  w i t h  p e r m a n e n t  s t a t u s .  
1 9 4 3  
T h e  p a s s a g e  o f  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t  A m e n d m e n t s  o f  1 9 4 3  
d r a s t i c a l l y  c h a n g e s  v o c a t i o n a l  r e h a b i l i t a t i o n  b y  e x t e n d i n g  s e r v i c e s  t o  i n d i -
v i d u a l s  w i t h  m e n t a l  r e t a r d a t i o n .  
T h e  a c t  a l s o  p r o v i d e s  t h a t  a  r e h a b i l i t a t i o n  c l i e n t  c a n  r e c e i v e  a n y  s e r v i c e  
n e c e s s a r y  t o  r e a l i z e  f u l l  e m p l o y m e n t  p o t e n t i a l  a n d  m a k e s  f e d e r a l  f u n d s  
a v a i l a b l e  t o  p r o v i d e  r e q u i r e d  m e d i c a l ,  s u r g i c a l ,  a n d  o t h e r  p h y s i c a l  r e s t o r a -
t i o n  s e r v i c e s .  
1 9 5 4  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t  o f  1 9 5 4  i m p r o v e s  f i n a n c i n g  f o r  t h e  p r o -
g r a m  i n  o r d e r  t o  h e l p  t h e  s t a t e s  i m p r o v e  t h e i r  s e r v i c e s .  
T h i s  a c t  a l s o  m a k e s  i t  p o s s i b l e  f o r  a  s e p a r a t e  c o m m i s s i o n  t o  a d m i n i s t e r  S o u t h  
C a r o l i n a ' s  v o c a t i o n a l  r e h a b i l i t a t i o n  p r o g r a m .  
1 9 5 7  
T h e  S o u t h  C a r o l i n a  G e n e r a l  A s s e m b l y  s e e s  t h i s  a s  a n  o p p o r t u n i t y  f o r  
v o c a t i o n a l  r e h a b i l i t a t i o n  t o  h e l p  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i t i e s  a n d  
p a s s e s  l e g i s l a t i o n ,  A c t  1 0 8 ,  i n  1 9 5 7  t o  m a k e  S o u t h  C a r o l i n a ' s  p r o g r a m  a  
s e p a r a t e -s t a t e  a g e n c y  w i t h  p e r m a n e n t  a g e n c y  s t a t u s .  
T h e  n e w l y - c r e a t e d  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
1 1  
goes right to work- creating a network of local offices to better serve the 
major population areas in the state and developing a network of referrals. 
South Carolina becomes the first state in the nation to set up a rehabilitation 
facility within a state hospital setting to provide services to the institutional-
ized person with mental illness. It is also one of the first states to work with 
individuals with mental retardation within institutions. 
1960-1972 
In 1960 the South Carolina Vocational Rehabilitation Department establishes 
in Greenville the first area v'ocational rehabilitation work training center. 
To better utilize tax dollars, the department begins to enter into cooperative 
agreements with other state agencies and institutions including the Depart-
ment of Corrections, the Department of Education, local school districts and 
the Medical University of South Carolina. 
1973 
The department's mission changes when the Vocational Rehabilitation Act, 
federal legislation which places emphasis on services for persons with severe 
disabilities, is passed. 
1976 
ThedepartmentopensitsfirstWestColumbiaCampusfacility,anevaluation 
facility with 18 beds serving clients from all areas of the state. The building 
was named to honor Dill D. Beckman, commissioner, who retired in 1976. 
1979 
The Independent Living Program, funded by a federal grant, is established. 
This program allows the department to increase the independence level of 
people with more severe disabilities, people who will probably never join the 
work force. 
1984 
The department launches its Computer Training Program, providing in-
struction in computer programming to carefully-selected, highly-qualified 
persons with disabilities. 
Construction ends on the 34,000-square-foot state headquarters, the Joe S. 
Dusenbury State Office Building, located on Boston Avenue in West Colum-
bia. It houses the administrative and support services departments of the 
statewide vocational rehabilitation program. 
1986 
The department builds a Barrier-Free Model Home on the West Columbia 
Campus to demonstrate ways people with mobility difficulties might in-
crease their homes' accessibility. 
1987 
The department adds a Rehabilitation Engineering Program in July. This 
program looks atthe physical barriers individuals with disabilities encounter 
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a n d  u s e s  a n  e n g i n e e r i n g  a p p r o a c h  t o w a r d  h e l p i n g  t h o s e  i n d i v i d u a l s  o n  t h e  
j o b ,  a t  h o m e ,  e t c .  
T h e  C o m p u t e r  T r a i n i n g  P r o g r a m  m o v e s  t o  a  n e w  f a c i l i t y ,  t h e  R o b e r t  E .  
M e N  a i r  B u i l d i n g ,  a n d  a d d s  c o m p u t e r  a s s i s t e d  d r a f t i n g  a n d  a u t o m a t e d  o f f i c e  
o c c u p a t i o n s  t o  i t s  c u r r i c u l u m .  
T h e  d e p a r t m e n t  o p e n s  a n  1 8 - b e d r o o m  d o r m i t o r y ,  t h e  R i c h a r d  W .  R i l e y  
B u i l d i n g ,  a t t a c h e d  t o  t h e  c o m p u t e r  t r a i n i n g  p r o g r a m  b u i l d i n g .  T h e  b u i l d i n g  
h o u s e s  t r a i n e e s  f r o m  a c r o s s  t h e  s t a t e  d u r i n g  t h e i r  t r a i n i n g .  
I n  O c t o b e r  t h e  d e p a r t m e n t ' s  M u s c u l a r  D e v e l o p m e n t  P r o g r a m  d e d i c a t e s  i t s  
n e w  b u i l d i n g ,  a n  u l t r a m o d e r n  f a c i l i t y  f e a t u r i n g  s t a t e - o f - t h e - a r t  p h y s i c a l  
t h e r a p y  e q u i p m e n t ,  a  t h e r a p e u t i c  s w i m m i n g  p o o l ,  a  w e l l - e q u i p p e d  e x e r c i s e  
a r e a  a n d  a  s t e a m  r o o m .  T h e  b u i l d i n g  w a s  n a m e d  t h e  E r n e s t  " F r i t z "  H o l l i n g s  
B u i l d i n g  t o  h o n o r  H o l l i n g s  f o r  h i s  l o n g t i m e  s e r v i c e  t o  t h e  d e p a r t m e n t .  
T h e  d e p a r t m e n t  b e g i n s  t h e  C e n t e r  f o r  R e h a b i l i t a t i o n  T e c h n o l o g y  S e r v i c e s  
( C R T S ) ,  f u n d e d  b y  t h e  N a t i o n a l  I n s t i t u t e  o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  
R e s e a r c h  ( N I D R R ) ,  a n  a g e n c y  o f  t h e  U n i t e d  S t a t e s  D e p a r t m e n t  o f  E d u c a t i o n .  
T h e  c e n t e r  a s s e s s e s  t h e  n e e d  f o r ,  i m p r o v e s ,  a n d  e x p a n d s  t h e  a p p l i c a t i o n  o f  
t e c h n o l o g y - r e l a t e d  s e r v i c e s  t o  p e r s o n s  w i t h  d i s a b i l i t i e s  a n d  d e v e l o p s  t e s t  
m o d e l s  o f  d e l i v e r y  s y s t e m s  f o r  r e h a b i l i t a t i o n  t e c h n o l o g y  s e r v i c e s  i n  S o u t h  
C a r o l i n a .  
1 9 8 8  
I n  D e c e m b e r  t h e  J . M .  F o u n d a t i o n  s e l e c t s  t w o  o f  t h e  d e p a r t m e n t ' s  p r o g r a m s  
a s  f i n a l i s t s  i n  t h e  1 9 8 8  S e a r c h  f o r  E x c e l l e n c e  c o m p e t i t i o n .  
T h e  f o u n d a t i o n  h o n o r s  t h e  c o m p u t e r  p r o g r a m m e r  t r a i n i n g  c o u r s e  a n d  t h e  
V o c a t i o n a l  R e h a b i l i t a t i o n  I  C i t i z e n s  a n d  S o u t h e r n  N a t i o n a l  B a n k ' s  J o b  R e a d i -
n e s s  P r o g r a m  a s  t w o  o f  t h e  n a t i o n ' s  f i n e s t  s e r v i c e  p r o g r a m s .  
1 9 9 0  
I n  A u g u s t  t h e  d e p a r t m e n t  c e l e b r a t e s  t h e  p a s s a g e  o f  t h e  A m e r i c a n s  W i t h  
D i s a b i l i t i e s  A c t .  D u r i n g  t h i s  c e r e m o n y  t h e  d e p a r t m e n t  d e d i c a t e s  t h e  r e -
c e n t l y - c o m p l e t e d  f a c i l i t i e s  o f  t h e  C e n t e r  f o r  C o m p r e h e n s i v e  P r o g r a m s  o n  t h e  
W e s t  C o l u m b i a  C a m p u s .  
I n  O c t o b e r ,  t h e  R e h a b i l i t a t i o n  S e r v i c e s  A d m i n i s t r a t i o n  i n  W a s h i n g t o n ,  D . C . ,  
n a m e s  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ' s  C o m p u t e r  T r a i n i n g  P r o -
g r a m  a s  o n e  o f  t h e  n a t i o n ' s  f i v e  e x e m p l a r y  p r o g r a m s  t h a t  i n c r e a s e  e m p l o y -
m e n t  o p p o r t u n i t i e s  f o r  p e o p l e  w i t h  d i s a b i l i t i e s .  
I n  D e c e m b e r ,  t h e  J . M .  F o u n d a t i o n  h o n o r s  t h e  d e p a r t m e n t ' s  A i k e n  V o c a t i o n a l  
R e h a b i l i t a t i o n  T r a i n i n g  C e n t e r  a s  a  f i n a l i s t  i n  i t s  1 9 9 0  S e a r c h  f o r  E x c e l l e n c e  
c o m p e t i t i o n .  
1 9 9 1  
I n  F e b r u a r y  t h e  d e p a r t m e n t  o p e n s  i t s  H a r t s v i l l e  V o c a t i o n a l  R e h a b i l i t a t i o n  
S u b - o f f i c e  w h i c h  r e p l a c e s  t h e  f a c i l i t i e s  l o c a t e d  a t  1 0 2 3  W e s t  C a r o l i n a  A v e n u e  
i n  H a r t s v i l l e .  
1 3  
In June, Governor Carroll A. Campbell Jr. chooses the Vocational Rehabilita-
tion Department to administer a grant from the National Institute on Disabil-
ity and Rehabilitation Research, establishing the South Carolina Assistive 
Technology Project. The project will help create assistive technology service 
deli very programs for people with disabilities throughout the state. Ass is ti ve 
technology uses adaptive aids or devices to help individuals with disabilities 
become more independent. 
In October, the department breaks ground for the construction of the Berke-
ley-Dorchester Vocational R~habilitation Work Training Center. The 17,834 
square-foot rehabilitation center is located on Highway #17-A, halfway 
between Moncks Corner and Summerville and eight miles from each town. 
The department expects the new Berkeley-Dorchester VR Work Training 
Center to open early in fiscal year 1992-1993. 
1992 
The Vocational Rehabilitation Department's Georgetown Sub-office moved 
from its office at 103 Queen Street to new facilities located at 1777 North 
Fraser Street during April of 1992. 
The Vocational Rehabilitation Department's Kingstree Sub-office moved 
from its office at 114 North Academy Street to new facilities located at 405 
Lane Road during June of 1992. 
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V I I I .  P r o g r a m s  
A .  T h e  P r o c e s s  
S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o f f i c e s  a c r o s s  t h e  s t a t e  
p r o v i d e  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  t o  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i -
t i e s .  
T h e s e  s e r v i c e s  h e l p  p r e p a r e  c l i e n t s  f o r  a n d  h e l p  t h e m  f i n d  s u i t a b l e  e m p l o y -
m e n t .  
D u r i n g  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 ,  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  
D e p a r t m e n t  s u c c e s s f u l l y  r e h a b i l i t a t e d  8 , 1 9 4  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i -
t i e s .  
E l i g i b i l i t y  
A n y  i n d i v i d u a l  w h o  h a s  a  p h y s i c a l  o r  m e n t a l  d i s a b i l i t y  w h i c h ,  f o r  t h a t  
i n d i v i d u a l ,  c o n s t i t u t e s  o r  r e s u l t s  i n  a  s u b s t a n t i a l  h a n d i c a p  t o  e m p l o y m e n t -
b u t  f o r  w h i c h  t h e r e  i s  a  r e a s o n a b l e  e x p e c t a t i o n  t h a t  w i t h  v o c a t i o n a l  r e h a b i l i -
t a t i o n  s e r v i c e s  t h a t  i n d i v i d u a l  c o u l d  b e  e m p l o y e d - i s  e l i g i b l e  t o  r e c e i v e  
s e r v i c e s  f r o m  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t .  
E v a l u a t i o n  
O n c e  a n  i n d i v i d u a l  a p p l i e s  t o  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  
D e p a r t m e n t ,  t h e  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r  a r r a n g e s  a  m e d i c a l  
e v a l u a t i o n  t o  i d e n t i f y  t h e  p h y s i c a l  a n d /  o r  m e n t a l  d i s a b i l i t y .  
D u r i n g  t h e  d i a g n o s t i c  e v a l u a t i o n  p h a s e ,  t h e  s t a f f  i d e n t i f i e s  t h o s e  j o b - r e l a t e d  
f u n c t i o n s  t h e  i n d i v i d u a l  c a n  a n d  c a n n o t  p e r f o r m  t h r o u g h  s t a n d a r d i z e d  
t e s t i n g ,  c o u n s e l i n g ,  w o r k  s a m p l i n g ,  w o r k  e v a l u a t i o n  a n d /  o r  a  r e v i e w  o f  p a s t  
w o r k  h i s t o r y .  
O n c e  t h e  s t a f f  e s t a b l i s h e s  t h a t  t h e  i n d i v i d u a l  i s  e l i g i b l e  t o  r e c e i v e  s e r v i c e s  
f r o m  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ,  t h e  c o u n -
s e l o r  a n d  t h e  i n d i v i d u a l  u s e  t h e  i n f o r m a t i o n  g a t h e r e d  d u r i n g  t h e  e v a l u a t i o n  
t o  d e v e l o p  a n  i n d i v i d u a l i z e d  w r i t t e n  r e h a b i l i t a t i o n  p r o g r a m ,  a  p r o g r a m  o f  
s e r v i c e s  t a i l o r e d  s p e c i f i c a l l y  f o r  t h a t  c l i e n t ,  l e a d i n g  t o  g a i n f u l  e m p l o y m e n t .  
T h i s  i n d i v i d u a l i z e d  w r i t t e n  r e h a b i l i t a t i o n  p r o g r a m  o u t l i n e s  s p e c i f i c  r e h a b i l i -
t a t i o n  s e r v i c e s  d e s i g n e d  t o  r e d u c e ,  r e m o v e  o r  a c c o m m o d a t e  t h e  c l i e n t ' s  
v o c a t i o n a l  d i s a b i l i t y  o r  d i s a b i l i t i e s .  I t  t a k e s  i n t o  c o n s i d e r a t i o n  t h e  c l i e n t ' s  
m e d i c a l ,  s o c i a l ,  p s y c h o l o g i c a l  a n d  v o c a t i o n a l  n e e d s ,  i n t e r e s t s ,  a n d  a p t i t u d e s  
a s  i d e n t i f i e d  b y  t h e  e v a l u a t i o n .  
C o u n s e l i n g  a n d  G u i d a n c e  
C o u n s e l i n g  a n d  g u i d a n c e  s e r v i c e s  a r e  p r i m a r i l y  p r o v i d e d  w i t h i n  t h e  c o u n -
s e l o r  I  c l i e n t  r e l a t i o n s h i p  t h r o u g h o u t  t h e  e n t i r e  r e h a b i l i t a t i o n  p r o g r a m .  
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Job Placement 
All services contribute toward the client's job placement. 
The Vocational Rehabilitation Department considers no client rehabilitated 
until he or she begins working on a job suited to his or her vocational 
capacities and physical abilities. 
Additional Services 
Some clients may require ~dditional services prior to job placement like 
adjustment services, extra training, the provision of artificial appliances or 
other services. 
The department purchases other services based on the clients' economic need 
and ability to participate in their rehabilitation. 
Adjustment Services 
During the client's participation in rehabilitation services, the client may 
receive adjustment services, if necessary- classes in which the client works 
to develop social skills, job interviewing skills, job survival skills, coping 
skills, and good hygiene skills, for example- as well as training in the 
rehabilitation training center to build work tolerance, endurance, work skills, 
etc. 
These services help the client learn to deal with day-to-day situations and 
problems and learn to get along in the community and on the job. 
Training 
The Vocational Rehabilitation Department may sponsor, when appropriate, 
some clients' course work or special skills training through vocational 
schools, trade schools, technical schools, business schools, colleges or univer-
sities- when such course work equips the client with the skills needed to 
improve his or her marketability and if the client is unable too btain assistance 
through other sources. 
Artificial Appliances 
If a client needs a wheelchair, limb, brace, hearing aid, or other kind of 
artificial appliance in order to perform satisfactorily on the job, the depart-
ment may help provide these artificial appliances. 
Other 
In addition, the department may help some clients by providing other 
miscellaneous services. 
For instance, the Vocational Rehabilitation Department may help them 
acquire occupational licenses, tools, equipment or supplies- if, by provid-
ing these services, the department significantly increases their employment 
or self-employment prospects. 
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F o l l o w - u p  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  p r o v i d e s  f o l l o w - u p  s e r v i c e s  t o  
e v e r y  c l i e n t  p l a c e d  i n  g a i n f u l  e m p l o y m e n t .  
F o l l o w - u p  s e r v i c e s  h e l p  e n s u r e  n o t  o n l y  t h a t  t h e  c l i e n t ' s  r e h a b i l i t a t i o n  i s  
s u c c e s s f u l  b u t  a l s o  t h a t  b o t h  t h e  c l i e n t  a n d  t h e  e m p l o y e r  a r e  s a t i s f i e d .  
T h e  c l i e n t ' s  c o u n s e l o r  r e m a i n s  a v a i l a b l e  t o  t h e  c l i e n t  e v e n  a f t e r  t h a t  c l i e n t  
b e g i n s  w o r k  i n  o r d e r  t o  a s s i s t  t h e  c l i e n t  s h o u l d  a n y  p r o b l e m s  a r i s e .  
B .  T h e  C e n t e r  f o r  C o m p r e h e n s i v e  P r o g r a m s  
I n n o v a t i v e  s e r v i c e s  o f f e r e d  b y  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  
D e p a r t m e n t  a t  i t s  C e n t e r  f o r  C o m p r e h e n s i v e  P r o g r a m s  i n  W e s t  C o l u m b i a  
p r o v i d e  n e w  o p p o r t u n i t i e s  f o r  p e o p l e  w i t h  s e v e r e  p h y s i c a l  d i s a b i l i t i e s .  
H e r e  a  t e a m  o f  r e h a b i l i t a t i o n  s p e c i a l i s t s  a d m i n i s t e r s  t h o r o u g h  c l i e n t  e v a l u a -
t i o n s  a n d  p r o v i d e s  s e r v i c e s  s u c h  a s  p h y s i c a l  t h e r a p y ,  o c c u p a t i o n a l  t h e r a p y ,  
r e c r e a t i o n  t h e r a p y ,  p s y c h o l o g i c a l  s e r v i c e s ,  r e h a b i l i t a t i o n  e n g i n e e r i n g  s e r -
v i c e s ,  a d a p t i v e  a q u a t i c s ,  p a i n  m a n a g e m e n t  a n d  i n d e p e n d e n t  l i v i n g  s e r v i c e s .  
I n t e g r a t i n g  t h e s e  s e r v i c e s  e n a b l e s  t h e  c e n t e r  t o  o f f e r  c r e a t i v e ,  r e a l i s t i c  a p -
p r o a c h e s  t o  v o c a t i o n a l  r e h a b i l i t a t i o n .  
T h e  f o l l o w i n g  c o m p o n e n t s  m a k e  u p  t h e  C e n t e r  f o r  C o m p r e h e n s i v e  P r o -
g r a m s :  t h e  B a r r i e r - F r e e  M o d e l  H o m e ,  t h e  E v a l u a t i o n  C e n t e r ,  t h e  C o m p u t e r  
T r a i n i n g  P r o g r a m ,  t h e  I n d e p e n d e n t  L i v i n g  P r o g r a m ,  t h e  M u s c u l a r  D e v e l o p -
m e n t  P r o g r a m  a n d  t h e  R e h a b i l i t a t i o n  E n g i n e e r i n g  P r o g r a m .  
B a r r i e r - F r e e  M o d e l  H o m e  
T h e  c e n t e r  f e a t u r e s  a  m o d e l  h o m e  d e s i g n e d  a n d  b u i l t  t o  d e m o n s t r a t e  w a y s  
p e o p l e  w i t h  m o b i l i t y  d i f f i c u l t i e s  m i g h t  m a k e  t h e i r  o w n  h o m e s  m o r e  a c c e s -
s i b l e .  
T h e  1 , 8 0 0 - s q u a r e - f o o t  h o m e ' s  e n t r a n c e ,  i n t e r i o r  a n d  p a t i o  a r e  f r e e  o f  a r c h i t e c -
t u r a l  b a r r i e r s ,  w h i l e  t h e  i n t e r i o r  d e m o n s t r a t e s  n u m e r o u s  f e a t u r e s  w h i c h  
m a k e  a  h o m e  m o r e  a c c e s s i b l e  f o r  p e o p l e  w i t h  p h y s i c a l  d i s a b i l i t i e s .  
F o r  i n s t a n c e ,  t h e  l o w e r e d  p o s i t i o n  o f  t h e  t h e r m o s t a t  a n d  a l l  t h e  l i g h t  s w i t c h e s ,  
t h e  r a i s e d  e l e c t r i c a l  o u t l e t s ,  t h e  a d d e d  g r a b  b a r s ,  a n d  t h e  w i d e  d o o r w a y s  a r e  
a l l  p a r t  o f  t h e  d e s i g n .  ·  
C o m m e r c i a l l y - a v a i l a b l e  a p p l i a n c e s ,  f u r n i t u r e  a n d  o t h e r  d e v i c e s  h a v e  b e e n  
c a r e f u l l y  s e l e c t e d  t o  s h o w  h o w  e a s i l y  a n  i n d i v i d u a l  c a n  m a k e  a  h o m e  m o r e  
l i v a b l e  f o r  s o m e o n e  w i t h  l i m i t e d  m o b i l i t y  a n d  d e x t e r i t y .  
T h e  h o m e  i s  o p e n  d u r i n g  n o r m a l  b u s i n e s s  h o u r s  a n d  b y  a p p o i n t m e n t  f o r  
t o u r s  a n d  c o n s u l t a t i o n  w i t h  a  k n o w l e d g e a b l e  p r o f e s s i o n a l .  
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Evaluation Center 
The nucleus of the Center for Comprehensive Programs is the Evaluation 
Center. This center currently serves up to 30 resident clients from across the 
state in addition to 20 day clients from the Midlands area. 
In the Evaluation Center clients undergo intense vocational evaluation in 
conjunction with other specialized services for the purpose of determining 
the client's vocational potential. 
In addition to a special services coordinator and two vocational evaluators, 
staff includes an adjustment specialist, a psychologist, two occupational 
therapists, nurses and dietary staff. 
The center also offers a four-week residential/ day Pain Management Pro-
gram and an Industrial Rehabilitation Program. 
In the Pain Management Program, individuals who could no longer work or 
enjoy daily activities because of their recurring pain learn appropriate ways 
to manage that pain through education, relaxation techniques, exercise and 
proper body mechanics. The success of this Pain Management Program is 
evident in the number of people who have been able to rejoin the work force 
and resume a more normal life-style. 
During fiscal year 1991-1992, 153 individuals participated in the Pain Man-
agement Program. 
In the Industrial Rehabilitation Program, implemented in the fall of 1990, the 
department serves individuals who have a recent musculoskeletal injury. By 
simulating job tasks and using work-hardening techniques, the program 
strives to physically condition these individuals so that they can return to 
work. There were 62 clients served in the Industrial Rehabilitation Program 
during fiscal year 1991-1992. 
The Evaluation Center served a total of 513 South Carolinians with severe 
disabilities during fiscal year 1991-1992. 
Computer Training Program 
The Computer Training Program has evolved from its initial mission, to train 
people with severe disabilities as computer programmers, into a multi-
faceted program which simultaneously trains people with severe disabilities 
in programming, computer assisted drafting and automated office occupa-
tions. 
The program operates within a modern Vocational Training Center adjacent 
to an 18-room dormitory for trainees from across the state. 
An active Business Advisory Council, composed of business, education and 
government executives, assists the department in screening candidates, 
selecting students, developing curricula, evaluating student performance, 
and placing trainees in internships and permanent employment. 
The Association of Rehabilitation Programs in Data Processing once again 
honored the Computer Training Program for its 100 percent placement rate 
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f o r  p r o g r a m m e r  t r a i n e e s .  T h i s  i s  t h e  s i x t h  t i m e  t h i s  p r o g r a m  h a s  r e c e i v e d  t h i s  
n a t i o n a l  a w a r d  i n  t h e  e i g h t  y e a r s  t h e  a s s o c i a t i o n  h a s  p r e s e n t e d  i t .  
I n  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2  t h r e e  c l i e n t s  f i n i s h e d  c o m p u t e r  p r o g r a m m e r  t r a i n -
i n g ,  s i x  c o m p l e t e d  t h e  a u t o m a t e d  o f f i c e  o c c u p a t i o n s  c o u r s e  a n d  1 1  r e c e i v e d  
t r a i n i n g  i n  c o m p u t e r  a s s i s t e d  d r a f t i n g .  
I n d e p e n d e n t  L i v i n g  P r o g r a m  
F u n d e d  b y  a  f e d e r a l  g r a n t  f r o m  t h e  U . S .  D e p a r t m e n t  o f  E d u c a t i o n ,  t h e  
I n d e p e n d e n t  L i v i n g  P r o g r a m  i s  c o m p l e t i n g  i t s  1 3 t h  s u c c e s s f u l  y e a r  s e r v i n g  
i n d i v i d u a l s  w i t h  m o r e  s e v e r e  d i s a b i l i t i e s  f r o m  t h e  f o u r  c o u n t y  t a r g e t  a r e a .  
T h e  m a j o r  o b j e c t i v e  o f  t h e  I n d e p e n d e n t  L i v i n g  P r o g r a m  i s  t o  i m p a c t  p o s i -
t i v e l y  u p o n  t h e  l i v e s  o f  t h e  s e v e r e l y  d i s a b l e d  p o p u l a t i o n  a n d  t h e i r  p r i m a r y  
c a r e  g i v e r s .  A l t h o u g h  m o s t  o f  t h e s e  i n d i v i d u a l s  h a v e  l i t t l e  e x p e c t a t i o n  o f  
s e c u r i n g  c o m p e t i t i v e  e m p l o y m e n t ,  t h e  I n d e p e n d e n t  L i v i n g  P r o g r a m  o f f e r s  
s e r v i c e s  g e a r e d  t o w a r d  i n c r e a s i n g  t h e i r  i n d e p e n d e n c e  i n  a c t i v i t i e s  o f  d a i l y  
l i v i n g ,  t h e r e b y  i n c r e a s i n g  t h e i r  s e l f - e s t e e m  a n d  o f t e n  d e c r e a s i n g  t h e  d e m a n d  
f o r  c a r e  g i v e r s  a n d  a t t e n d a n t s .  
I n  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 ,  t h e  I n d e p e n d e n t  L i v i n g  P r o g r a m  h a d  5 4  n e w  
r e f e r r a l s  a n d  d e v e l o p e d  4 7  i n d e p e n d e n t  l i v i n g  p l a n s .  T h e  c a s e  l o a d  t o t a l s  1 3 4 ,  
r e f e r r a l  a n d  a c t i v e .  
S t a f f  p r o v i d e d  i n f o r m a t i o n  a n d /  o r  o t h e r  m i s c e l l a n e o u s  s e r v i c e s  t o  a n o t h e r  
2 , 5 8 8  i n d i v i d u a l s .  
T h e  I n d e p e n d e n t  L i v i n g  P r o g r a m  c o n t i n u e s  t o  o p e r a t e  a  m u c h  n e e d e d  a n d  
s u c c e s s f u l  e q u i p m e n t  l o a n  p r o g r a m .  T h e  p r o g r a m  a d d e d  n e w  e q u i p m e n t  
a n d  l o a n e d  2 7 5  p i e c e s  o f  e q u i p m e n t  t o  2 1 9  i n d i v i d u a l s  d u r i n g  f i s c a l  y e a r  
1 9 9 1 - 1 9 9 2 .  
C o m p l e m e n t i n g  s e r v i c e s  o f f e r e d  b y  t h e  I n d e p e n d e n t  L i v i n g  s t a f f ,  a  g r o u p  o f  
c o n s u m e r s  o f f e r s  p e e r  c o u n s e l i n g .  T h e s e  i n d i v i d u a l s  h e l p  p l a n  a c t i v i t i e s  
( s e m i n a r s ,  e t c . )  a n d  v i s i t  p e o p l e  w i t h  d i s a b i l i t i e s  t o  o f f e r  t h e i r  s u p p o r t .  
A s  a  r e s u l t ,  t h e  I n d e p e n d e n t  L i v i n g  P r o g r a m  s p o n s o r e d  a  s e m i n a r  o n  h o m e  
s e c u r i t y  a n d  b e g a n  p l a n n i n g  a n o t h e r  o n  s e l f  d e f e n s e ,  t o p i c s  i d e n t i f i e d  a s  
n e e d e d  b y  s u r v e y i n g  p e o p l e  w i t h  d i s a b i l i t i e s .  T h e s e  c o o p e r a t i v e  s e m i n a r s  
h e l p  p e r s o n s  w i t h  d i s a b i l i t i e s  r e c o g n i z e  a n d  u t i l i z e  a v a i l a b l e  r e s o u r c e s  i n  
t h e i r  w o r k  t o w a r d  g r e a t e r  i n d e p e n d e n c e .  
T h e  p r o g r a m  a l s o  w o r k e d  w i t h  b u i l d e r s ,  d r a f t s m e n ,  a r c h i t e c t s  a n d  o w n e r s  o f  
a p a r t m e n t  c o m p l e x e s  t o  c o m m u n i c a t e  t h e  h o u s i n g  n e e d s  o f  p e o p l e  w i t h  
d i s a b i l i t i e s .  
I t  c o n d u c t e d  a n  a c c e s s i b i l i t y  s u r v e y  o f  g a s o l i n e  s t a t i o n s  i n  t h e  C o l u m b i a  a r e a .  
T h e  p r o g r a m  s t a r t e d  a  M u l t i p l e  S c l e r o s i s  S u p p o r t  G r o u p  w h i c h  c o n t i n u e s  t o  
m e e t  r e g u l a r l y .  
A n d  t h e  c o n s u m e r  g r o u p  a l s o  p a r t i c i p a t e d  i n  t h e  S o u t h  C a r o l i n a  S t a t e  F a i r  t o  
i n c r e a s e  a w a r e n e s s  o f  t h e  I n d e p e n d e n t  L i v i n g  P r o g r a m .  
1 9  
Muscular Development Program 
During its fourth year of operation, the Muscular Development Center 
increased service provision 29 percent by serving 1,095 clients. 
Enhancement of programs was evidenced by an increase in teaching, particu-
larly in the areas of nutrition and fitness education. 
The special needs of wheelchair users were a priority in decisions to upgrade 
equipment and programs in response to the increased client use of the MDC. 
Coordinated service provision between physical therapy and rehabilitation 
engineering continued to ensure that clients' equipment needs were profes-
sionally and competently met. 
The program continued its mission to evaluate clients, train clients, and 
improve the physical skills and fitness of clients with physical disabilities to 
enhance their employment potential. 
Rehabilitation Engineering Program 
The Vocational Rehabilitation Department initiated the Rehabilitation Engi-
neering Program in 1987 to assist its vocational rehabilitation counselors by 
selectively applying engineering skills and technology to help their clients 
overcome employment barriers related to their disabilities. 
Rehabilitation engineering looks at the physical barriers that individuals 
with disabilities encounter and uses an engineering approach toward help-
ing those individuals on the job, at home, etc. 
In this process, the rehabilitation engineer first identifies the client's need(s) 
related to his or her ability to perform a required task. 
Then, the engineer applies the appropriate technology to address that need. 
Such applications may include the purchase of commercially-available aids 
and devices, the design and fabrication of custom devices, or the application 
of ergonomic principles. 
The vocational rehabilitation counselor refers clients to the engineering 
program for one or more of four primary services: job accommodation, 
adaptive seating, home accessibility, and mobility aids. 
The rehabilitation engineer, a mechanical technician and an administrative 
specialist provide these services. 
The program operates from a facility which includes clinical workspace, staff 
offices and a mechanical shop complete with fabrication tools. 
The program provided services to 211 referrals, an increase of 33 percent over 
the previous year: 116 in adaptive seating, 72 in home accessibility, 139 in job 
accommodation and 110 prescriptions for mobility aids. (Some clients re-
ceived a combination of services.) 
This year's projects included the development of a computer loaner program 
used by clients with severe disabilities who are students. Once identified by 
the rehabilitation engineering staff as needing home access to a personal 
computer in order to effectively compete in their school work, the agency's 
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D a t a  P r o c e s s i n g  D i v i s i o n  p u t s  t o g e t h e r  a  s y s t e m  f o r  t h e m  t o  u s e  w h i l e  t h e y  
a r e  i n  s c h o o l .  
T h e  r e h a b i l i t a t i o n  e n g i n e e r  p r e s e n t e d  a  n u m b e r  o f  w o r k s h o p s  a n d  t e l e c o n -
f e r e n c e s  d e a l i n g  w i t h  t h e  A m e r i c a n s  w i t h  D i s a b i l i t i e s  A c t .  H e  a l s o  a s k e d  
c o n s u l t e d  w i t h  a  n u m b e r  o f  b u s i n e s s e s  i n  S o u t h  C a r o l i n a  o n  c o m p l i a n c e  w i t h  
A D A .  
P r o g r a m  s t a f f  w o r k e d  w i t h  e v a l u a t i o n  s t a f f  a t  t h e  E v a l u a t i o n  C e n t e r  t o  
d e v e l o p  a  j o b  s i m u l a t i o n  f o r  a  c l i e n t  w i t h  c a r p a l  t u n n e l  s y n d r o m e .  T h i s  
i n v o l v e d  v i s i t i n g  t h e  j o b  s i t e ,  t h e n  d u p l i c a t i n g  t h e  k i n d s  o f  t a s k s  p e r f o r m e d  
o n  t h e  j o b  i n  t h e  E v a l u a t i o n  C e n t e r .  T h i s  r e q u i r e d  t h e  f a b r i c a t i o n  o f  d e v i c e s  
s i m i l a r  t o  t h o s e  u s e d  o n  t h e  j o b ,  a n d  t h e  s u b s e q u e n t  s e t u p  o f  a  d u p l i c a t e  w o r k  
s t a t i o n .  
C .  W o r k  T r a i n i n g  C e n t e r s  
T h e  2 0  c o m m u n i t y - b a s e d  w o r k  t r a i n i n g  c e n t e r s  t h e  S o u t h  C a r o l i n a  V o c a -
t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o p e r a t e s  a l l o w  t h e  d e p a r t m e n t  t o  c o o r d i -
n a t e ,  d e v e l o p  a n d  p r o v i d e  c o m p r e h e n s i v e  r e h a b i l i t a t i o n  s e r v i c e s  t o  S o u t h  
C a r o l i n i a n s  w i t h  d i s a b i l i t i e s  i n  t h e i r  o w n  c o m m u n i t i e s .  
E a c h  c e n t e r ,  b u i l t  f r o m  a  p r o t o t y p e ,  c o m b i n e s  t h e  a r e a  o f f i c e  a n d  a  w o r k  
t r a i n i n g  c e n t e r .  T h e  c e n t e r s  s e r v e  a l l  d i s a b i l i t y  g r o u p s  a n d  p r o v i d e  v o c a t i o n a l  
a s s e s s m e n t  a s  w e l l  a s  p e r s o n a l ,  s o c i a l  a n d  w o r k  a d j u s t m e n t  t r a i n i n g .  
V o c a t i o n a l  a s s e s s m e n t ,  p r o v i d e d  b y  t h e  s t a f f  a t  t h e  c e n t e r ,  i n c l u d e s  i n t e l l i -
g e n c e ,  a p t i t u d e ,  i n t e r e s t ,  a n d  a c h i e v e m e n t  t e s t i n g ;  w i t h  h a n d s - o n  w o r k  
s a m p l e  a d m i n i s t r a t i o n  a n d  a c t u a l  w o r k  e v a l u a t i o n .  T h e  V o c a t i o n a l  R e h a b i l i -
t a t i o n  D e p a r t m e n t  u s e s  t h e s e  m e t h o d s  t o  i d e n t i f y  a  c l i e n t ' s  l i m i t a t i o n s ,  a s s e t s  
a n d  e m p l o y m e n t  p o t e n t i a l .  
T h e  c e n t e r  a l s o  p r o v i d e s  c o m p r e h e n s i v e  a d j u s t m e n t  t r a i n i n g  w h i c h  m a y  
i n c l u d e  p e r s o n a l  l i v i n g  s k i l l s  g r o u p s ,  w o r l d  o f  w o r k  c l a s s e s ,  a c t i v i t i e s  o f  d a i l y  
l i v i n g  c l a s s e s ,  a n d  w o r k  a d j u s t m e n t  t h r o u g h  t h e  u t i l i z a t i o n  o f  c o n t r a c t  
a c t i v i t i e s ,  a c a d e m i c  c l a s s e s  a n d  o t h e r  s e r v i c e s .  
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  s e r v i n g  t h e  a r e a ' s  c i t i z e n s  r e f e r  c l i e n t s  t o  
t h e  w o r k  t r a i n i n g  c e n t e r .  M o s t  o f  t h e s e  c l i e n t s  n e e d  a d j u s t m e n t  t r a i n i n g  
s e r v i c e s  t o  a c c o m m o d a t e  a n d /  o r  o v e r c o m e  t h e i r  v o c a t i o n a l  d i s a b i l i t i e s .  
T h e  d e p a r t m e n t  u s e s  t h e s e  c e n t e r s  t o  b u i l d  s o l i d ,  m u t u a l l y  b e n e f i c i a l  r e l a -
t i o n s h i p s  w i t h  b u s i n e s s e s - r e l a t i o n s h i p s  t h a t  b e n e f i t  t h e  c l i e n t ,  t h e  d e p a r t -
m e n t  a n d  t h e  b u s i n e s s .  
T h e  c l i e n t s  b e n e f i t  f r o m  t h e  r e a l - w o r k  t r a i n i n g  e x p e r i e n c e s  w h i c h  h e l p  t o  
d e v e l o p  w o r k e r  t r a i t s  t h a t  p e r s o n s  w i t h  d i s a b i l i t i e s  n e e d  t o  s u c c e e d  i n  
c o m p e t i t i v e  e m p l o y m e n t .  C o n t r a c t  w o r k  p e r f o r m e d  f o r  b u s i n e s s  a n d  i n d u s -
t r y  p r o v i d e s  t h i s  n e e d e d  e x p e r i e n c e .  
T h e s e  c l i e n t s  l e a r n  h o w  t o  b e  p r o d u c t i v e  w o r k e r s  b y  l e a r n i n g  a b o u t  t i m e  
c a r d s ,  p r o d u c t i o n  t i c k e t s ,  p r o p e r  u s e  o f  l u n c h  h o u r s  a n d  b r e a k  t i m e s ,  c o m -
m u n i c a t i n g  w i t h  t h e i r  s u p e r v i s o r s ,  r e l a t i o n s h i p s  w i t h  c o - w o r k e r s ,  b u i l d i n g  
e n d u r a n c e ,  e t c .  
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Both the South Carolina Vocational Rehabilitation Department and business 
and industry in South Carolina benefit from this close relationship. 
Business and industry get job-ready employees- employees who have 
received extensive training in both work skills and good work behaviors. 
Employers often receive tax benefits for employing workers with disabilities. 
Many employers subcontract with the Vocational Rehabilitation Department 
by providing contract work to the centers for use in the real-work training of 
individuals with disabilities. 
These employers find that the center's clients can not only perform the work 
required in these contracts but also that their work often exceeds the employ-
ers' quality expectations and that they often save money. 
The South Carolina Vocational Rehabilitation Department owns center build-
ings in the following locations: 
Aiken: 855 York Street, N.E. 
Anderson: 3001 Mall Road 
Beaufort: Highway #170 
Camden: 15 Battleship Road Extension 
Charleston: 4360 Dorchester Road 
Columbia: 1330 Boston Avenue, West Columbia 
Conway: 3009 4th Avenue 
Florence: W. Darlington Street at Jody 
Greenville: 105 Parkins Mill Road 
Greenwood: 2345 Laurens Highway 
Lancaster: Roddey Drive 
Laurens: Laurens-Clinton Highway #76, Clinton 
Marlboro: Route 4, Box 66, Bennettsville 
Oconee-Pickens: 1951 Wells Highway, Seneca 
Orangeburg: 780 Joe S. Jeffords Highway, S.E. 
Rock Hill: 1020 Heckle Boulevard 
Spartanburg: 353 South Church Street 
Sumter: 1760 North Main Street 
Walterboro: 521 Recold Road 
In fiscal year 1991-1992, these centers served 8,014 persons, with a statewide 
average daily attendance of 1,163. 
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D .  R e h a b i l i t a t i o n  S e r v i c e s  
C e n t e r  f o r  R e h a b i l i t a t i o n  T e c h n o l o g y  S e r v i c e s  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o p e r a t e s  t h e  C e n t e r  f o r  R e h a b i l i -
t a t i o n  T e c h n o l o g y  S e r v i c e s  ( C R T S )  w i t h  f u n d i n g  f r o m  t h e  N a t i o n a l  I n s t i t u t e  
o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  R e s e a r c h ,  a n  a g e n c y  o f  t h e  U . S .  D e p a r t m e n t  
o f  E d u c a t i o n .  
T h e  c e n t e r  a s s e s s e s  t h e  n e e d  f o r ,  i m p r o v e s  a n d  e x p a n d s  t h e  a p p l i c a t i o n  o f  
t e c h n o l o g y  r e l a t e d  s e r v i c e s  t o  p e r s o n s  w i t h  d i s a b i l i t i e s  a n d  d e v e l o p s  t e s t  
m o d e l s  o f  d e l i v e r y  s y s t e m s  f o r  r e h a b i l i t a t i o n  t e c h n o l o g y  s e r v i c e s  i n  S o u t h  
C a r o l i n a .  
R e h a b i l i t a t i o n  t e c h n o l o g y  o r  a s s i s t i v e  t e c h n o l o g y  o f f e r s  i n c r e a s e d  p e r s o n a l  
i n d e p e n d e n c e  i n  e d u c a t i o n ,  e m p l o y m e n t ,  i n d e p e n d e n t  l i v i n g  a c t i v i t i e s  a n d  
r e c r e a t i o n  t o  p e o p l e  w i t h  d i s a b i l i t i e s .  A s s i s t i v e  t e c h n o l o g y  i n v o l v e s  t h e  u s e  
o f  a i d s  a n d  d e v i c e s  t o  h e l p  p e r s o n s  w i t h  d i s a b i l i t i e s  p e r f o r m  b a s i c  t a s k s  s u c h  
a s  d r i v i n g  a  c a r ,  e a t i n g  a n d  s p e a k i n g .  
T h e  c e n t e r  w o r k s  w i t h  n u m e r o u s  o u t s i d e  a g e n c i e s  a n d  p r o g r a m s  t o  a d d r e s s  
t h e  n e e d s  o f  S o u t h  C a r o l i n i a n s  o f  a l l  a g e s  a n d  w i t h  a n y  t y p e  o f  d i s a b i l i t y  b y  
p r o v i d i n g  i n f o r m a t i o n ,  t r a i n i n g  a n d  t e c h n i c a l  s e r v i c e s .  
T h e  T e c h n o l o g y  D e m o n s t r a t i o n  C e n t e r  ( T D C ) ,  a  h a n d s - o n  l e a r n i n g  a n d  
p r o d u c t  r e v i e w  c e n t e r ,  f e a t u r e s  a d a p t i v e  a i d s  a n d  d e v i c e s ,  p u t  t o g e t h e r  f o r  
c o n s u m e r s  w i t h  d i s a b i l i t i e s ,  t h e i r  f a m i l i e s  a n d  f r i e n d s ,  h e a l t h  c a r e  p r o f e s -
s i o n a l s ,  a n d  o t h e r  i n t e r e s t e d  p e o p l e .  T h e  c e n t e r  w a s  m a d e  p o s s i b l e  t h r o u g h  
f u n d i n g  p r o v i d e d  b y  t h e  S o u t h  C a r o l i n a  D e v e l o p m e n t a l  D i s a b i l i t i e s  C o u n c i l ,  
t h e  N a t i o n a l  I n s t i t u t e  o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  R e s e a r c h  a n d  t h e  
S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t .  
C o o p e r a t i v e  S t a t e w i d e  F a c i l i t i e s  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o p e r a t e s  c o o p e r a t i v e  p r o g r a m s  i n  
n u m e r o u s  s c h o o l  d i s t r i c t s  a n d  i n s t i t u t i o n s  o f  o t h e r  s t a t e  a g e n c i e s .  
T h e s e  p r o g r a m s ,  l o c a t e d  a c r o s s  t h e  s t a t e ,  a l l o w  t h e  d e p a r t m e n t  t o  r e a c h  
p e r s o n s  w i t h  s u b s t a n c e  a b u s e /  d e p e n d e n c e  p r o b l e m s ,  i n m a t e s  w i t h  d i s a b i l i -
t i e s ,  v e t e r a n s  w i t h  d i s a b i l i t i e s ,  h o s p i t a l  p a t i e n t s ,  p e r s o n s  w i t h  m e n t a l  i l l n e s s ,  
a n d  h i g h  s c h o o l  a n d  p o s t - s e c o n d a r y  l e v e l  s t u d e n t s  w i t h  d i s a b i l i t i e s .  
A  l i s t  o f  o t h e r  s t a t e  a g e n c i e s '  f a c i l i t i e s  w h e r e  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  
R e h a b i l i t a t i o n  D e p a r t m e n t  o p e r a t e s  a  c o o p e r a t i v e  p r o g r a m  f o l l o w s :  
G .  W e r b e r  B r y a n  P s y c h i a t r i c  H o s p i t a l ,  C o l u m b i a  
M e d i c a l  U n i v e r s i t y  H o s p i t a l  F a c i l i t i e s ,  C h a r l e s t o n  
A m p u t e e  C l i n i c  
C a r d i o - V a s c u l a r  F a c i l i t y  
P e r i p h e r a l  V a s c u l a r  F a c i l i t y  
P s y c h i a t r i c  R e h a b i l i t a t i o n  F a c i l i t y  
R e f e r r a l  U n i t  
S p e e c h  a n d  H e a r i n g  F a c i l i t y  
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Earle E. Morris Jr. Alcohol and Drug Addiction Treatment Center, 
Columbia 
Patrick B. Harris Psychiatric Hospital, Anderson 
Public Offender Facilities 
Alcohol Treatment Unit, Columbia 
Blue Ridge Pre-Release/Work Release Center, Greenville 
Campbell Work Center, Columbia 
Coastal Work Center, Charleston 
MacDougall Correction Center, Ridgeville 
State Park Work Unit, Columbia 
Watkins Pre-Release Center, Columbia 
South Carolina Department of Youth Services, Columbia 
South Carolina State Hospital, Columbia 
VA Hospital/VR Facility, Charleston 
Wil Lou Gray Opportunity School, West Columbia 
WilliamS. Hall Psychiatric Institute, Columbia 
Public Offender Project 
In its Public Offender Project, the Vocational Rehabilitation Department 
provides vocational rehabilitation services to incarcerated public offenders 
and ex-offenders with physical or mental disabilities. 
The Vocational Rehabilitation Department operates this program in coopera-
tion with the South Carolina Department of Corrections and the South 
Carolina Department of Probation, Parole and Pardon Services in order to 
prepare offenders with disabilities for employment. 
Last year, the Vocational Rehabilitation Department initiated or continued 
service to 6,205 public offenders and rehabilitated 1,325. 
As needed, the department provides assessment, counseling and guidance, 
personal and social adjustment, placement, training, and follow-up services. 
The South Carolina Department of Corrections now operates seven work 
centers and two pre-release centers. The Vocational Rehabilitation Depart-
ment works in most of these centers helping the client return to the commu-
nity and providing follow-up services once the client has returned. 
Since the public offender with a disability receives services while incarcer-
ated and after release, that public offender receives the reinforcement neces-
sary to enhance his or her successful rehabilitation. 
Counselors, located in strategic areas of the state, serve primarily those 
vocational rehabilitation clients released from various institutions within the 
correctional setting. 
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P u b l i c  S c h o o l s  P r o g r a m  
T h r o u g h  c o o p e r a t i v e  a g r e e m e n t s  w i t h  t h e  D e p a r t m e n t  o f  E d u c a t i o n  a n d  
l o c a l  s c h o o l  d i s t r i c t s ,  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  p r o v i d e s  r e h a b i l i t a t i o n  s e r v i c e s  t o  s t u d e n t s  w i t h  m e n t a l  o r  p h y s i c a l  
d i s a b i l i t i e s  w h i c h  a f f e c t  t h e i r  a b i l i t y  t o  w o r k .  T h e s e  s e r v i c e s  e n s u r e  t h e i r  
e f f e c t i v e  t r a n s i t i o n  f r o m  s c h o o l  t o  t h e  a d u l t  w o r k  w o r l d .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  s u p p l i e s  t h e  s t a f f  t o  p r o v i d e  
v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  a n d  t o  d i r e c t  p r o g r a m  o p e r a t i o n s  a s  w e l l  a s  
t h e  s t a f f  t o  p e r f o r m  v o c a t i o n a l  e v a l u a t i o n  s t u d i e s  a n d  h o l d  a d j u s t m e n t  
c l a s s e s .  
T h e  s c h o o l s  p r o v i d e  s p a c e  f o r  t h e  p r o g r a m s  a n d  c e r t i f i e d  s p e c i a l  e d u c a t i o n  
o r  v o c a t i o n a l  t e a c h e r s .  
I n  a d d i t i o n ,  t h e  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  h e l p  w i t h  j o b  p l a c e m e n t  
a f t e r  t h e  s t u d e n t s  f i n i s h  h i g h  s c h o o l  a n d  a f t e r  t h e  v o c a t i o n a l  r e h a b i l i t a t i o n  
c o u n s e l o r  d e t e r m i n e s  t h e y  a r e  r e a d y  f o r  t h e  l a b o r  m a r k e t .  
A t  t h i s  t i m e ,  a l l  o f  S o u t h  C a r o l i n a ' s  s c h o o l  d i s t r i c t s  h a v e  s o m e  o r  a l l  o f  t h e  f o u r  
c o m p o n e n t s  a  c o m p r e h e n s i v e  p r o g r a m  c a n  p o s s e s s :  ( 1 )  a  v o c a t i o n a l  r e h a b i l i -
t a t i o n  c o u n s e l o r  i n  t h e  l o c a l  v o c a t i o n a l  r e h a b i l i t a t i o n  a r e a  o f f i c e  w h o  s e r v e s  
a s  a  l i a i s o n  b e t w e e n  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  a n d  t h e  s c h o o l  d i s t r i c t  a n d  w h o  h a n d l e s  a l l  t h e  d i s t r i c t ' s  r e f e r r a l s ,  ( 2 )  a n  
o n - s i t e  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r ,  ( 3 )  a n  e v a l u a t i o n /  a d j u s t m e n t  
s p e c i a l i s t ,  a n d  ( 4 )  a  w o r k  p r o d u c t i o n  c o m p o n e n t .  
W i t h  o r  w i t h o u t  s u c h  c o m p r e h e n s i v e  p r o g r a m s ,  t h e  V o c a t i o n a l  R e h a b i l i t a -
t i o n  D e p a r t m e n t  s e r v e s  a l l  s c h o o l  d i s t r i c t s  f r o m  t h e  a r e a  o f f i c e  c l o s e s t  t o  t h e  
d i s t r i c t .  
I n  t h e  w o r k  p r o d u c t i o n  c o m p o n e n t ,  b u s i n e s s e s  a n d  i n d u s t r i e s  e n t e r  i n t o  
c o n t r a c t s  w i t h  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t .  T h e s e  c o n t r a c t s  
u s u a l l y  i n v o l v e  p r o d u c t i o n  o r  a s s e m b l y  l i n e  t y p e  w o r k .  I n  t h i s  c o m p o n e n t  
t h e  s t u d e n t s  c a n  t h e n  e s t a b l i s h  g o o d  w o r k  h a b i t s  a n d  g a i n  t r a i n i n g  f o r  t h e  j o b  
m a r k e t - i n  a d d i t i o n  t o  m a k i n g  m o n e y  b a s e d  o n  t h e  a m o u n t  o f  w o r k  t h e y  
p r o d u c e .  
A n y  s t u d e n t  w h o  m e e t s  t h e  g e n e r a l  e l i g i b i l i t y  r e q u i r e m e n t s  o f  t h e  S o u t h  
C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i s  e l i g i b l e .  
A  p r o g r a m  o f  s e r v i c e s  i s  a l s o  a v a i l a b l e  f o r  y o u t h  o u t  o f  s c h o o l .  I n  t h i s  p r o g r a m  
t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  m a y  r e t u r n  t h e s e  
i n d i v i d u a l s  t o  s c h o o l ,  m a y  p l a c e  t h e m  i n  o n - t h e - j o b  t r a i n i n g ,  o r  m a y  p l a c e  
t h e m  i n  s o m e  s p e c i a l i z e d  v o c a t i o n a l  t r a i n i n g  p r o g r a m  i n  k e e p i n g  w i t h  t h e i r  
a b i l i t i e s  a n d  i n t e r e s t s .  
F o r  m o s t  p a r t i c i p a t i n g  s t u d e n t s ,  t h e s e  p r o g r a m s  a r e  t h e i r  f i r s t  r e a l  o r i e n t a t i o n  
t o  a n d  s u c c e s s  i n  t h e  w o r l d  o f  w o r k .  
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Social Securit-j and 
Supplemental Security Income Disability Recipients 
Since the beginning of the disability programs, the South Carolina Vocational 
Rehabilitation Department has served eligible Social Security disability 
beneficiaries and Supplemental Security Income disability recipients. 
And, with the help of the South Carolina Vocational Rehabilitation Depart-
ment, many Social Security disability beneficiaries and Supplemental Secu-
rity Income disability recipients with severe disabilities return to the labor 
market no longer needing Social Security benefits or Supplemental Security 
Income payments. 
South Carolina Assistive Technology Project 
The South Carolina Vocational Rehabilitation Department, with funding 
from a grant awarded by the National Institute on Disability and Rehabilita-
tion Research (NIDRR), an arm of the U.S. Department of Education, has 
established the South Carolina Assistive Technology Project. Funding is 
provided by the Technology Related Assistance for Individuals with Dis-
abilities Act of 1988 (Public Law 100-407). The purpose is to develop and 
implement a consumer-responsive statewide program of technology-related 
assistance for individuals with disabilities. 
(Assistive technology is the use of aids, devices and specialized services to 
enhance the ability of persons with disabilities to function more indepen-
dently.) 
Through the project, physically challenged citizens and those who live or 
work with them receive the following services: information and referral, 
training, technology services, and funding resource information. These 
centralized statewide resources will be provided through four regional 
technology service areas that promote easy access to services for citizens 
throughout the state. 
Youth Services 
The South Carolina Vocational Rehabilitation Department, in cooperation 
with the South Carolina Department of Youth Services, provides rehabilita-
tion services to eligible youth with physical or mental disabilities within the 
Department of Youth Services Correctional Facilities. 
As a result of this agreement, 360 Department of Youth Services students 
within the Department of Youth Services Correctional Facilities received 
vocational rehabilitation services in fiscal year 1991-1992. 
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E .  S p e c i f i c  D i s a b i l i t y  T a r g e t  P r o g r a m s  
S u b s t a n c e  A b u s e / D e p e n d e n c e  
D u r i n g  t h e  1 9 9 1 - 1 9 9 2  f i s c a l  y e a r ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
i n i t i a t e d  o r  c o n t i n u e d  s e r v i c e  t o  4 , 8 9 3  c l i e n t s  d i s a b l e d  b y  a l c o h o l  a b u s e  o r  
d e p e n d e n c e  a n d  3 , 4 7 1  d i s a b l e d  b y  o t h e r  d r u g  a b u s e  o r  d e p e n d e n c e .  
O f  t h e s e ,  t h e  d e p a r t m e n t  s u c c e s s f u l l y  r e h a b i l i t a t e d  1 , 1 7 0  p e r s o n s  w i t h  a l c o -
h o l  a b u s e  o r  d e p e n d e n c e  p r o b l e m s  a n d  7 3 9  p e r s o n s  w i t h  o t h e r  d r u g  a b u s e  o r  
d e p e n d e n c e  p r o b l e m s .  
T w o  t r e a t m e n t  c e n t e r s  a d m i n i s t e r e d  b y  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e -
p a r t m e n t  p r o v i d e  i n p a t i e n t  t h e r a p y  t o  t h e  s u b s t a n c e  a b u s e r .  P a l m e t t o  C e n t e r  
i n  F l o r e n c e  s e r v e d  5 6 7  r e s i d e n t s  t h i s  p a s t  y e a r ,  w h i l e  H o l m e s v i e w  C e n t e r ,  
l o c a t e d  i n  G r e e n v i l l e ,  s e r v e d  3 5 9 .  
B o t h  c e n t e r s  s u p p o r t  t h e  r e f e r r i n g  v o c a t i o n a l  r e h a b i l i t a t i o n  f i e l d  c o u n s e l o r s  
w h o  a s s u m e  r e s p o n s i b i l i t y  f o r  f o l l o w - u p  s e r v i c e s  o n c e  t h e  c l i e n t  r e t u r n s  
h o m e .  
T h e  c e n t e r s ,  w h i c h  s e r v e  a s  m a j o r  t r e a t m e n t  r e s o u r c e s  f o r  e m p l o y e d  w o r k e r s  
i n  d a n g e r  o f  l o s i n g  t h e i r  j o b s  d u e  t o  s u b s t a n c e  a b u s e  o r  d e p e n d e n c e  p r o b -
l e m s ,  p r o v i d e  a  m u c h  n e e d e d  s e r v i c e  f o r  t h e  e m p l o y e e  a s  w e l l  a s  t h e  
e m p l o y e r .  
B o t h  P a l m e t t o  C e n t e r  a n d  H o l m e s v i e w  C e n t e r  c o n d u c t  C o m m u n i t y  T r a i n -
i n g  S e m i n a r s  f o r  l o c a l  c o m m u n i t y  p r o f e s s i o n a l s  a n d  l a y  p e r s o n s .  
B o t h  c e n t e r s  a l s o  o p e r a t e  o u t p a t i e n t  a n d  f a m i l y  t r e a t m e n t  g r o u p s .  
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  a n d  m e n t a l  h e a l t h  c o u n s e l o r s  a l s o  u s e  
t h e  E a r l e  E .  M o r r i s  A l c o h o l  a n d  D r u g  A d d i c t i o n  T r e a t m e n t  C e n t e r  f o r  c l i e n t s  
n e e d i n g  i n p a t i e n t  t h e r a p y  f o r  t h e  m i s u s e  o f  a l c o h o l  a n d  o t h e r  d r u g s .  A  
v o c a t i o n a l  r e h a b i l i t a t i o n  u n i t  a t  t h e  c e n t e r  p r o v i d e s  c l i e n t s  w i t h  c o m p r e h e n -
s i v e  v o c a t i o n a l  a s s e s s m e n t  a n d  p e r s o n a l  a n d  s o c i a l  a d j u s t m e n t  t r a i n i n g  
s e r v i c e s .  
T h e  p r o g r a m s  f o r  t r e a t m e n t  o f  a l c o h o l  a n d  d r u g  a b u s e  o r  d e p e n d e n c e  u s e  
o t h e r  c o m m u n i t y  r e s o u r c e s  s u c h  a s  A l c o h o l i c s  A n o n y m o u s  a n d  c o u n t y  
c o m m i s s i o n s  o n  a l c o h o l  a n d  d r u g  a b u s e  t o  a u g m e n t  t h e i r  e f f e c t i v e n e s s .  
C a r d i a c  R e h a b i l i t a t i o n  P r o g r a m  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n  c o o p e r a t i o n  
w i t h  t h e  S o u t h  C a r o l i n a  M e d i c a l  A s s o c i a t i o n  a n d  t h e  A m e r i c a n  H e a r t  A s s o -
c i a t i o n  S o u t h  C a r o l i n a  A f f i l i a t e  I n c .  p r o v i d e  s p e c i a l i z e d  v o c a t i o n a l  r e h a b i l i -
t a t i o n  s e r v i c e s  w i t h i n  c a r d i a c  r e h a b i l i t a t i o n  p r o g r a m s  t h r o u g h o u t  t h e  s t a t e .  
T h e  r e c o v e r i n g  c a r d i a c  p a t i e n t  m a y  f i n d  i t  d i f f i c u l t  t o  r e t u r n  t o  h i s  o l d  j o b  
r e s p o n s i b i l i t i e s  a f t e r  t r e a t m e n t  f o r  c a r d i o v a s c u l a r  d i s e a s e .  O r ,  h i s  o l d  j o b  m a y  
n o t  b e  w a i t i n g  f o r  h i m  b e c a u s e  h i s  e m p l o y e r  l a c k e d  a n  u n d e r s t a n d i n g  o f  
h e a r t  d i s e a s e  a n d  t h e  l i m i t a t i o n s  t h e  e m p l o y e e  m a y  e x p e r i e n c e  a f t e r  t r e a t -
m e n t .  
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A certified cardiac program must include a vocational rehabilitation coun-
selor to provide services that will enhance the patient/client's ability to 
return to productive activity. Each vocational rehabilitation counselor who 
works with the cardiac program has expertise in the effects of cardiac 
disabilities on employment. 
Based on the cardiac patient's vocational profile, as well as the medical 
recommendation of the cardiac rehabilitation team and the client's referring 
physician, a prescription for the client's complete rehabilitation is developed. 
In addition to providing the usual vocational rehabilitation services, the 
vocational rehabilitation counselor works with the cardiac patient and helps 
that patient maintain job stability, identify alternative job opportunities, 
recognize stress factors on the job, make dietary and life-style changes, and 
even modify behaviors on the job, in recreation and in social situations. 
At the present time, the department has cooperative statements of under-
standing with cardiac rehabilitation units in 22 hospitals. 
During fiscal year 1991-1992, the Vocational Rehabilitation Department 
initiated or continued service to 507 persons from cardiac rehabilitation 
programs. Of those, 411 returned to suitable employment as a result of the 
services provided. 
Deaf and Hearing Impaired Program 
The South Carolina Vocational Rehabilitation Department administers a 
program for the deaf and hearing impaired which uses specially trained staff 
members located throughout the state. 
These staff members receive extensive training in communication skills for 
conversing with deaf persons, as well as training in the audiological, psycho-
logical and vocational problems of persons with hearing impairments. 
These staff members include: 
State Coordinator for Deaf Services 
Counselors 
Evaluators/ Adjustment Specialists 
Production Coordinators 
Rehabilitation Aide 
Rehabilitation Assistants 
Physicians, schools for students with physical disabilities, artificial audio-
logical appliance companies, educational institutions, interested individu-
als, deaf consumers and other human service related programs all referred 
clients to the South Carolina Vocational Rehabilitation Department's pro-
gram for the deaf and hearing impaired in fiscal year 1991-1992. 
Cases accepted for services under the program included the following: 
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S e r v i c e s  i n i t i a t e d  
a n d  c o n t i n u e d ;  
D e a f n e s s ,  p r e - l i n g u a l  
D e a f n e s s ,  p r e - v o c a t i o n a l  
D e a f n e s s ,  p o s t - v o c a t i o n a l  
H a r d  o f  h e a r i n g ,  p r e - l i n g u a l  
H a r d  o f  h e a r i n g ,  p r e - v o c a t i o n a l  
H a r d  o f  h e a r i n g ,  p o s t - v o c a t i o n a l  
T o t a l  
3 2 4  
7 1  
3 4  
3 6 1  
3 1 1  
5 3 4  
1 , 6 3 5  
R e h a b i l i t a t e d ;  
4 7  
1 2  
1 1  
8 5  
7 3  
1 7 6  
4 0 4  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  c o n t i n u e s  t o  w o r k  
t o  p r o v i d e  a d e q u a t e  s e r v i c e s  t h r o u g h  l o c a l  s p e e c h  a n d  h e a r i n g  c e n t e r s  
t h r o u g h o u t  t h e  s t a t e  a n d  w i t h i n  t h e  m e d i c a l  c o m m u n i t y  a n d  t o  b e c o m e  m o r e  
i n v o l v e d  w i t h  t h e  d e a f  c o m m u n i t y  a n d  t h e i r  o r g a n i z a t i o n s - t h u s  p r o v i d i n g  
a  c h a n n e l  o f  c o m m u n i c a t i o n  b e t w e e n  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  a n d  t h e  h e a r i n g  i m p a i r e d  p o p u l a t i o n .  
M e n t a l  I l l n e s s  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  p r o v i d e s  v o c a t i o n a l  r e h a b i l i t a -
t i o n  s e r v i c e s  t o  c l i e n t s  w i t h  m e n t a l  i l l n e s s  f r o m  t h e  i n s t i t u t i o n a l  p r o g r a m s  
a n d  c o m m u n i t y  a g e n c i e s  o f  t h e  D e p a r t m e n t  o f  M e n t a l  H e a l t h  a n d  o t h e r  
s e r v i c e  p r o v i d e r s .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  h a s  d e v e l o p e d  c o o p e r a t i v e  p r o -
g r a m s  w i t h  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  M e n t a l  H e a l t h  t o  s e r v e  
i n d i v i d u a l s  i n  t h e  E a r l e  E .  M o r r i s  A l c o h o l  a n d  D r u g  A d d i c t i o n  C e n t e r ,  G .  
W e r b e r  B r y a n  P s y c h i a t r i c  H o s p i t a l ,  P a t r i c k  B .  H a r r i s  P s y c h i a t r i c  H o s p i t a l ,  
S o u t h  C a r o l i n a  S t a t e  H o s p i t a l ,  W i l l i a m  S .  H a l l  P s y c h i a t r i c  I n s t i t u t e  a n d  t h e  
c o m m u n i t y .  
D u r i n g  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
i n i t i a t e d  o r  c o n t i n u e d  s e r v i c e s  t o  1 4 , 6 2 6  p e o p l e  a n d  r e h a b i l i t a t e d  2 , 6 3 1  p e o p l e  
d i a g n o s e d  a s  h a v i n g  m e n t a l  i l l n e s s ,  e x c l u d i n g  t h o s e  w i t h  a l c o h o l ,  d r u g  
a d d i c t i o n  a n d  d r u g  a b u s e  p r o b l e m s .  
F .  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  
T h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  p r o c e s s e s  S o c i a l  S e c u r i t y  a n d  S u p p l e -
m e n t a l  S e c u r i t y  I n c o m e  d i s a b i l i t y  c l a i m s  u n d e r  t h e  p r o v i s i o n s  o f  t h e  S o c i a l  
S e c u r i t y  A c t .  
I n d i v i d u a l s  r e c e i v e  b e n e f i t s  u n d e r  t h e  a b o v e  p r o g r a m s  w h e n  p h y s i c a l  o r  
m e n t a l  i m p a i r m e n t  p r e v e n t s  t h e  p e r f o r m a n c e  o f  s u b s t a n t i a l  g a i n f u l  w o r k  
a c t i v i t y .  
U n d e r  b o t h  p r o g r a m s ,  b e n e f i t s  n o r m a l l y  c o n t i n u e  u n t i l  t h e  i n d i v i d u a l  m e d i -
c a l l y  r e c o v e r s  o r  r e t u r n s  t o  w o r k .  U n d e r  w o r k  i n c e n t i v e  p r o v i s i o n s  n o w  
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contained in the Social Security regulations, however, an individual whose 
medical condition has not changed substantially but who is attempting to 
return to work may continue to receive benefit payments and medical 
insurance coverage for an extended period of time. 
The disability decision is made by a team consisting of a professional 
Disability Examiner and a State Agency Medical Consultant. These profes-
sional personnel are trained in the careful and objective evaluation of medical 
and vocational factors under the requirements of the Social Security Act. It is 
their responsibility to ensure that sound medical evidence is obtained, that 
vocational factors are considered when appropriate, and that the decision to 
allow or deny benefits meets all requirements of Social Security law and 
regulations. 
The division operates from Regional Offices in Charleston, Columbia and 
Greenville with a fourth location in West Columbia housing the Administra-
tive offices and the Appeals and State Claims Unit. 
The Appeals and State Claims Unit handles a number of specialized func-
tions on a wide range of federal and state workloads. 
The unit coordinates medical development on claims pending before Admin-
istrative Law Judges in SSA Offices of Hearings and Appeals. In addition, 
Hearing Officers assigned to the unit conduct face-to-face hearings in claims 
involving potential termination of benefits. All claims being processed under 
special provisions resulting from decisions by U.S. District or Circuit Courts 
are handled in the unit. 
The State Claims Section of the unit processes a large number of claims filed 
under the provisions of various state programs. Through an agreement with 
the S.C. Retirement System, claims for total and permanent disability and 
long-term disability benefits filed by state, county and municipal workers are 
handled by the unit. 
Claims for Medicaid coverage under the "Aged, Blind and Disabled," the 
"Medically Needy," and the "AIDS Waiver'' programs are processed by the 
unit for the State Health and Human Services Finance Commission. 
Claims for homestead exemption based on total and permanent disability are 
processed by the unit for the Comptroller General's Office under the provi-
sions of the Homestead Exemption Act. 
During the past fiscal year, the Disability Determination Division processed 
over 60,000 claims for disability benefits. Included were disability determi-
nations made under the various state programs discussed above. 
At the end of 1991, there were more than 59,100 disabled workers and over 
24,000 spouses and children of those workers receiving benefits totaling over 
$39,000,000 each month under the Title II (Social Security) program. More 
than 64,000 disabled individuals received more than $21,000,000 each month 
under the Title XVI (Supplemental Security Income) program 
In addition to monthly cash payments, recipients of disability benefits under 
Title II are eligible for Medicare coverage and recipients of SSI disability 
benefits are eligible for Medicaid coverage. 
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P a y m e n t s  t o  S o u t h  C a r o l i n a  m e d i c a l  s e r v i c e  p r o v i d e r s  u n d e r  t h o s e  p r o g r a m s  
e x c e e d  $ 1 2 , 6 4 7 , 0 0 0  p e r  m o n t h  f o r  M e d i c a r e  a n d  $ 1 2 , 4 9 6 , 0 0 0  p e r  m o n t h  f o r  
M e d i c a i d .  
T h e  o p e r a t i n g  c o s t  f o r  t h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  w a s  $ 1 2 , 8 6 2 , 1 4 1  
w i t h  t o t a l  b e n e f i t  p a y m e n t s  a n d  m e d i c a l  c o v e r a g e  t o  S o u t h  C a r o l i n i a n s  
u n d e r  t h e s e  v i t a l  p r o g r a m s  n o w  e x c e e d i n g  o n e  b i l l i o n  d o l l a r s  e a c h  y e a r .  
I n  a d d i t i o n  t o  d i s a b i l i t y  d e t e r m i n a t i o n ,  d i s a b i l i t y  e x a m i n e r s  a l s o  r e v i e w  e a c h  
c l a i m  t o  d e t e r m i n e  t h e  r e h a b i l i t a t i o n  p o t e n t i a l  o f  t h e  i n d i v i d u a l .  
B e c a u s e  o f  t h e  l a r g e  n u m b e r  o f  d i s a b i l i t y  c a s e s  p r o c e s s e d ,  t h e  d i v i s i o n  i s  a n  
i m p o r t a n t  s o u r c e  o f  r e f e r r a l s  f o r  i n d i v i d u a l s  w i t h  d i s a b i l i t i e s  w h o  a r e  n o t  
p r e p a r e d  t o  g o  d i r e c t l y  i n t o  t h e  w o r k  f o r c e .  B y  c o n s i d e r i n g  r e h a b i l i t a t i o n  
p o t e n t i a l  a s  a n  i n t e g r a l  p a r t  o f  t h e  d i s a b i l i t y  e v a l u a t i o n  p r o c e s s ,  t h e  d e p a r t -
m e n t  i s  a b l e  t o  a c t  p r o m p t l y  i n  p r o v i d i n g  n e e d e d  s e r v i c e s  t h r o u g h  t h e  
v o c a t i o n a l  r e h a b i l i t a t i o n  p r o g r a m .  
T h r o u g h  t h e  r e h a b i l i t a t i o n  s e r v i c e s  p r o v i d e d  b y  t h e  d e p a r t m e n t ,  b e n e f i c i a -
r i e s  h a v e  a  g r e a t l y  e n h a n c e d  l i k e l i h o o d  o f  r e t u r n i n g  t o  e m p l o y m e n t  a n d  
l e a v i n g  t h e  b e n e f i t  r o l l s .  
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IX. Expenditures 
A. The Cost of Rehabilitation 
The average cost for rehabilitation per person last year was $5,107- only a 
fraction of the annual · cost per case at many state institutions such as 
hospitals, prisons and treatment centers. 
A number of advisory committees and boards serve as an invaluable resource 
to the South Carolina Vocational Rehabilitation Department in the planning 
and delivery of services to South Carolinians with disabilities. 
The department also uses volunteers in other areas such as recreation in 
residential and other facilities. 
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I  
B .  A n n u a l  E x p e n s e  
T h e  t o t a l  o p e r a t i n g  e x p e n s e  o f  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
d u r i n g  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2  t o t a l e d  $ 6 4 , 2 0 9 , 3 9 3 .  
O f  t h i s  a m o u n t ,  t h e  d e p a r t m e n t  s p e n t  $ 5 9 , 9 8 1 , 4 2 2  o r  9 3  p e r c e n t  f o r  " s e r v i c e s  
t o  i n d i v i d u a l s . "  
T h e  " s e r v i c e s  t o  i n d i v i d u a l s "  c a t e g o r y  i n c l u d e s  m o n e y  s p e n t  o n  t h e  c o u n s e l -
i n g  a n d  p l a c e m e n t  o f  c l i e n t s  ( i n c l u d i n g  p r o f e s s i o n a l  a n d  c l e r i c a l  s a l a r i e s ) ,  
d i a g n o s t i c  p r o c e d u r e s  a n d  s u r g e r y ,  t r e a t m e n t ,  p r o s t h e t i c  a p p l i a n c e s ,  h o s p i -
t a l i z a t i o n ,  t r a i n i n g ,  e q u i p m e n t  a n d  l i c e n s e s  f o r  c l i e n t s ,  a n d  t h e  d e t e r m i n a -
t i o n s  o f  d i s a b i l i t y  f o r  S S A  r e c i p i e n t s .  
T h e  d e p a r t m e n t  s p e n t  t h e  r e m a i n i n g  $ 4 , 2 2 7 , 9 7 1  o r  s e v e n  p e r c e n t  o n  a d m i n -
i s t r a t i o n  o f  t h e  d e p a r t m e n t .  
T h i s  a d m i n i s t r a t i o n  c a t e g o r y  i n c l u d e s  a d m i n i s t r a t i v e  a n d  c l e r i c a l  s a l a r i e s ,  
t r a v e l ,  c o m m u n i c a t i o n s ,  s u p p l i e s ,  p u b l i c  i n f o r m a t i o n ,  r e n t ,  o f f i c e  m a i n t e -
n a n c e ,  e q u i p m e n t ,  s t a f f  t r a i n i n g ,  a n d  d a t a  p r o c e s s i n g .  
B e l o w  i s  a  b r e a k d o w n  o f  e x p e n d i t u r e s  f o r  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 :  
A d m i n i s t r a t i o n  
$ 4 , 2 2 7 , 9 7 1  
I  
1  
l  
V o c a t i o n a l  
D i s a b i l i t y  
O t h e r  A u x i l i a r y  
R e h a b i l i t a t i o n  
D e t e r m i n a t i o n  
P r o g r a m s  
D i v i s i o n  
P r o g r a m s  
$ 1 2 , 8 6 2 , 1 4 1  
I  
I  
I  
I  I  
W o r k  T r a i n i n g  
B a s i c  S e r v i c e  
S p e c i a l  P r o j e c t s  C e n t e r  
J T P A  W o r k  A c t i v i t y  
$ 3 8 , 7 9 5 , 0 1 3  $ 1 , 6 4 3 , 6 4 2  P r o d u c t i o n  
$ 3 0 , 7 4 1  
$ 3 , 0 7 3  
$ 6 , 6 4 6 , 8 1 2  
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X. Changes in Enabling Legislation 
During fiscal year 1991-1992, there were no changes in legislation affecting 
the South Carolina Vocational Rehabilitation Department. 
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X I .  E f f i c i e n c y  a n d  E f f e c t i v e n e s s ,  
A c t  1 8 9 ,  S e c t i o n  1 2 9 . 5 0  
A c t  1 8 9 ,  S e c t i o n  1 2 9 . 5 0  
" E a c h  a g e n c y  o f  s t a t e  g o v e r n m e n t  s h a l l  i n c l u d e  i n  t h e i r  a n n u a l  r e p o r t  t o  t h e  
G e n e r a l  A s s e m b l y  a  l i s t i n g  o f  a g e n c y  p r o g r a m s  i n  o r d e r  o f  p r i o r i t y  i m p o r -
t a n c e  t o  t h e  m i s s i o n  o f  t h e  a g e n c y .  T h e  r e p o r t s  s h a l l  f u r t h e r  c o n t a i n  e f f i c i e n c y  
a n d  e f f e c t i v e n e s s  m e a s u r e s  r e g a r d i n g  t h e  p e r f o r m a n c e  o f  e a c h  a g e n c y  p r o -
g r a m ,  i n c l u d i n g  m e a s u r e s  w h i c h  c o m p a r e  a c t u a l  p e r f o r m a n c e  f o r  t h e  f i s c a l  
y e a r  b e i n g  r e p o r t e d  t o  t h e  a c t u a l  p e r f o r m a n c e  o f  t h e  p r e v i o u s  f i s c a l  y e a r .  T h e  
B u d g e t  a n d  C o n t r o l  B o a r d  s h a l l  d e v e l o p  u n i f o r m  c r i t e r i a  f o r  t h e  e f f i c i e n c y  
a n d  e f f e c t i v e n e s s  m e a s u r e s  t o  b e  i n c l u d e d  i n  t h e  r e p o r t . "  
R e s p o n s e  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i s  m a d e  u p  o f  t h e  
v o c a t i o n a l  r e h a b i l i t a t i o n  c l i e n t  s e r v i c e s  p r o g r a m  a n d  t h e  s e r v i c e s  o f  t h e  
D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n .  
T h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  p r o c e s s e s  S o c i a l  S e c u r i t y  d i s a b i l i t y  
c l a i m s  u n d e r  t h e  p r o v i s i o n s  o f  t h e  S o c i a l  S e c u r i t y  A c t  a n d  t h e  S u p p l e m e n t a l  
S e c u r i t y  I n c o m e  P r o g r a m .  I n d i v i d u a l s  r e c e i v e  b e n e f i t s  f r o m  t h e s e  p r o g r a m s  
w h e n  p h y s i c a l  o r  m e n t a l  i m p a i r m e n t s  k e e p  t h e m  f r o m  w o r k i n g .  
I n  a d d i t i o n ,  t h e  d i v i s i o n  p r o c e s s e s  c l a i m s  f o r  d i s a b i l i t y  b e n e f i t s  u n d e r  a  
n u m b e r  o f  s t a t e  p r o g r a m s .  C l a i m s  f o r  h o m e s t e a d  e x e m p t i o n  b a s e d  o n  
d i s a b i l i t y  a r e  p r o c e s s e d  f o r  t h e  o f f i c e  o f  t h e  C o m p t r o l l e r  G e n e r a l .  
A p p l i c a t i o n s  f o r  S t a t e  R e t i r e m e n t  b a s e d  o n  t o t a l  a n d  p e r m a n e n t  d i s a b i l i t y  a r e  
p r o c e s s e d  b y  t h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  f o r  t h e  S o u t h  C a r o l i n a  
S t a t e  R e t i r e m e n t  S y s t e m .  
U n d e r  t h e  r e t i r e m e n t  s y s t e m  p r o g r a m s ,  a p p l i c a t i o n s  f o r  l o n g  t e r m  d i s a b i l i t y  
a r e  a l s o  h a n d l e d  b y  t h e  d i v i s i o n .  
T h e  d i v i s i o n  p r o c e s s e s  a p p l i c a t i o n s  f o r  M e d i c a i d  c o v e r a g e  u n d e r  p r o g r a m s  
a d m i n i s t e r e d  b y  t h e  S t a t e  H e a l t h  a n d  H u m a n  S e r v i c e s  F i n a n c e  C o m m i s s i o n .  
T h e s e  a p p l i c a t i o n s  i n c l u d e  " A g e d ,  B l i n d  a n d  D i s a b l e d , "  t h e  " M e d i c a l l y  
N e e d y , "  a n d  t h e  " A I D S  W a i v e r "  p r o g r a m s .  
S p e c i f i c  p e r f o r m a n c e  i n f o r m a t i o n  a b o u t  t h e  t w o  p r o g r a m s  f o l l o w s .  
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A. Vocational Rehabilitation 
South Carolina Vocational Rehabilitation Department offices across the state 
provide vocational rehabilitation services to South Carolinians with disabili-
ties. 
These services help prepare clients for and find suitable employment. 
During fiscal year 1991-1992,8,194 South Carolinians with disabilities were 
successfully rehabilitated. 
Eligibility 
Any individual who has a physical or mental disability which, for that 
individual, constitutes or results in a substantial handicap to employment-
but for which there is a reasonable expectation that with vocational rehabili-
tation services that individual could be employed - is eligible to receive 
services from the South Carolina Vocational Rehabilitation Department. 
Programs 
The department operates a network of offices which include vocational 
rehabilitation centers throughout the state, two substance abuse/ depen-
dence rehabilitation centers, and a comprehensive rehabilitation complex in 
West Columbia for South Carolinians with severe physical disabilities. 
In addition, it offers services to the deaf and hearing impaired and operates 
cooperative programs with other state agencies, including the Department of 
Mental Health, Worker's Compensation Commission, Department of Cor-
rections and the public schools. 
The department teaches basic skills in Vocational Rehabilitation Work Train-
ing Centers throughout the state through special programs with Adult 
Education. 
The department also emphasizes special job placement efforts, through 
training projects with industry and employee intervention efforts. 
Program Objectives 
1. To serve at or above the national average of the number of persons with 
disabilities rehabilitated per 100,000 population. 
2. To rehabilitate at or above the national average of the number of persons 
with disabilities rehabilitated per 100,000 population. 
3. To serve persons with disabilities at a cost at or below the national average. 
4. To rehabilitate persons with disabilities at a cost at or below the national 
average. 
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P e r f o r m a n c e  M e a s u r e s  
E f f e c t i v e n e s s  
P e r s o n s  w i t h  d i s a b i l i t i e s  
N a t i o n a l  A v e r a g e  
s e r v e d  p e r  1 0 0 , 0 0 0  3 5 1  ( F F Y  ' 9 1 )  
P e r s o n s  w i t h  d i s a b i l i t i e s  
r e h a b i l i t a t e d  p e r  1 0 0 , 0 0 0  7 5  ( F F Y  ' 9 1 )  
A v e r a g e  c o s t  p e r  c a s e  f o r  e a c h  
p e r s o n  s e r v e d  $ 2 , 0 0 6  ( F F Y  ' 9 0 )  
A v e r a g e  c o s t  p e r  c a s e  f o r  e a c h  
p e r s o n  r e h a b i l i t a t e d  $ 8 , 7 4 6  ( F F Y  ' 9 0 )  
B .  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  
P r o g r a m  O b j e c t i v e s  
S C V R D  
7 6 8  ( F F Y  ' 9 1 )  
2 2 9  ( F F Y  ' 9 1 )  
$ 1 , 5 0 1  ( F F Y  ' 9 0 )  
$ 4 , 7 1 2  ( F F Y  ' 9 0 )  
1 .  T o  p r o c e s s  c l a i m s  w i t h i n  a n  a v e r a g e  p r o c e s s i n g  t i m e  a t  o r  b e l o w  t h e  
n a t i o n a l  a v e r a g e  i n  f e d e r a l  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 .  
2 .  T o  m a i n t a i n  a n  a c c u r a c y  r a t e  o f 9 5  p e r c e n t  o n  a l l  c l a i m  t y p e s  d u r i n g  f e d e r a l  
f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 .  
3 .  T o  m a i n t a i n  p r o d u c t i o n  p e r  w o r k  y e a r  a t  o r  a b o v e  t h e  r e g i o n a l  o r  n a t i o n a l  
a v e r a g e  d u r i n g  f e d e r a l  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 .  
4 .  T o  m a i n t a i n  m e d i c a l  d e v e l o p m e n t  c o s t s  a t  o r  b e l o w  r e g i o n a l  o r  n a t i o n a l  
a v e r a g e  d u r i n g  f e d e r a l  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 .  
5 .  T o  m a i n t a i n  a  c o s t  p e r  c a s e  o f  $ 2 8 6  o r  b e l o w  i n  f e d e r a l  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2 .  
P e r f o r m a n c e  M e a s u r e s  
A c t u a l  p e r f o r m a n c e  i n  f e d e r a l  f i s c a l  y e a r  1 9 9 1 - 1 9 9 2  
M e d i c a l  
A v e r a g e  
A c c u r a c y  P r o c e s s i n g  P r o d u c t i o n  
C o s t  P e r  C o s t  P e r  
R a t g  {~} 
T i m g  {Da:>::~} 
P~rFTE 
Q l g  
Q l g  
S . C .  
9 6 . 0 %  7 2 . 1  
2 5 4 . 1  
$ 5 1 . 8 3  
$ 2 4 2  
R e g i o n  9 5 . 8 %  6 5 . 1  
2 4 9 . 9  $ 7 7 . 8 0  $ 2 7 1  
u . s .  9 4 . 8 %  8 2 . 1  
2 3 4 . 5  $ 8 5 . 4 2  $ 3 2 7  
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XII. Appendices 
Appendix A 
Characteristics of the Rehabilitated 
The South Carolina Vocational Rehabilitation Department successfully reha-
bilitated 8,194 people during fiscal year 1991-1992. 
At the time of referral the following were the characteristics of the 8,194: 
73.7 percent were unemployed 
14.6 percent were in tax-supported institutions 
50.2 percent were dependent on family and friends for their livelihood 
40.1 percent had less than a 12th grade education 
62.6 percent were male 
58.7 percent were white 
41.0 percent were black 
.3 percent other racial categories 
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A p p e n d i x B  
D i s a b i l i t i e s  
R e h a b i l i t a t i o n  o f  p e o p l e  w i t h  d i s a b i l i t i e s  p a y s  o f f  a s  t h o s e  w i t h  d i s a b i l i t i e s  
b e c o m e  p r o d u c t i v e .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  p r o v i d e d  s e r v i c e s  t o  p e r s o n s  
d i s a b l e d  b y  m a n y  d i f f e r e n t  t y p e s  o f  p h y s i c a l  a n d  m e n t a l  d i s a b i l i t i e s .  
T h e  8 , 1 9 4  i n d i v i d u a l s  r e h a b i l i t a t e d  b y  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  l a s t  y e a r  h a d  t h e  f o l l o w i n g  d i s a b i l i t i e s :  
T y p e  o f  D i s a b i l i t y  
M e n t a l  I l l n e s s  
M e n t a l  R e t a r d a t i o n  
O r t h o p e d i c  D e f o r m i t y  
H e a r t  a n d  C i r c u l a t o r y  C o n d i t i o n s  
H e a r i n g  I m p a i r m e n t s  
E p i l e p s y  a n d  N e r v o u s  D i s o r d e r s  
A l l e r g y ,  E n d o c r i n e  D i s o r d e r s  
V i s u a l  I m p a i r m e n t s  
A b s e n c e  o f  L i m b s  
D i g e s t i v e  S y s t e m  D i s o r d e r s  
S p e e c h  I m p a i r m e n t s  
G e n i t o - u r i n a r y  S y s t e m  D i s o r d e r s  
R e s p i r a t o r y  D i s e a s e s  
B l o o d  D i s e a s e s  
C a n c e r  
O t h e r  
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N u m b e r  R e h a b i l i t a t e d  
4 , 5 4 0  
8 1 1  
9 7 3  
5 9 9  
4 0 4  
2 8 0  
1 9 7  
7 5  
7 2  
4 1  
2 0  
2 9  
3 5  
1 9  
9  
9 0  
For More Information 
For more information about the South Carolina Vocational Rehabilitation 
Department or vocational rehabilitation services feel free to contact your 
local Vocational Rehabilitation Department office or: 
Joe S. Dusenbury 
Commissioner 
State Office Building 
1410 Boston Avenue 
Post Office Box 15 
West Columbia, South Carolina 29171-0015 
(803) 822-5300 
The South Carolina Vocational Rehabilitation Department does not discrimi-
nate in the delivery of services or in employment. 
The South Carolina Vocational Rehabilitation Department offers equal op-
portunity in its employment and provision of services without regard to a 
person's race, color, religion, sex, national origin, age or disability in accor-
dance with federal and state law. 
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T o t a l  N u m b e r  o f  D o c u m e n t s  P r i n t e d  
6 0 0  
C o s t  P e r  U n i t  
$  1 . 4 5  
P r i n t i n g  C o s t - S . C .  S t a t e  B u d g e t  &  C o n t r o l  B o a r d  ( u p  t o  2 5 5  c o p i e s )  $  3 7 9 . 5 1  
P r i n t i n g  C o s t  - I n d i v i d u a l  A g e n c y  ( r e q u e s t i n g  o v e r  2 5 5  c o p i e s  
a n d / o r  h a l f t o n e s )  
T o t a l  P r i n t i n g  C o s t  
$  4 8 8 . 6 0  
$  8 6 8 . 1 1  

